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The Board of Trustees of the Laborers National Pension Fund, in
the exercise of its authority under the Pension Fund's Agreement and
Declaration of Trust, has designed and adopted a Pension Plan to
provide retirement income for eligible employees of contributing
employers. Theterms and conditions of the Pension Plan, in effect as of
March 1, 2003, are set forth in the following Rules and Regulations.
The Rules and Regulations congtitute the “ Plan Description.”

This new edition of the Rules and Regulations is being issued to
incorporate amendments previoudy made and because the Pension
Plan recently received a determination from the Internal Revenue
Service that the Pension Plan remains tax-qualified. This edition of the
Rules and Regulations replaces all previous versions, except that,
generally, the Rules and Regulations in effect at the time an employee
leaves covered employment govern that participant’srights and benefits.

The Rules and Regulations determine ligibility to participate in
the Pension Plan, earning and vesting in benefit credits, eigibility for
benefits, types and amounts of benefits, applying for benefits, and other
matters regarding rights and obligations under the Pension Plan.

The Board of Trustees has the exclusive right and responsibility to
interpret and apply the Rules and Regulations. The Pension Fund will
not be bound by any interpretation or representation concerning the
Rules and Regulations, or rights or obligations thereunder, not issued
in writing by the Board of Trustees or the Fund Administrator on behalf
of the Board of Trustees.

The Rules and Regulations may be amended from time-to-time by
the Board of Trustees to comply with changes in applicable laws or
otherwise. Such amendments are binding on all parties regardless of
whether they receive notice of such amendments. The Pension Fund's
Adminigtrative Office should be contacted for information as to any
changesin the Rules and Regulations after August 2003.

The Pension Fund also publishes a “ Summary Plan Description”
that summarizes the Rules and Regulations and provides additional
information required by applicable law. However, the Rules and
Regulations, not the Summary Plan Description, governs rights and
obligations under the Pension Plan.
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LABORERS NATIONAL PENSION FUND
RULES AND REGULATIONS OF THE PENSION PLAN
IN EFFECT AS OF AUGUST 1, 2003

The Board of Trustees, in accordance with its authority and

responsibility under the Agreement and Declaration of Trust of the
Laborers National Pension Fund, has adopted the following Pension
Plan which includes all amendments adopted through August 1, 2003.

Therights and benefits of a person who left Covered Employment

prior to August 1, 2003, are generally determined by the Rules and
Regulations in effect prior to August 1, 2003, except to the extent
specifically provided otherwise in the following Rules and Regulations.
A person is deemed to have left Covered Employment once he or she
fails to earn at least two hundred (200) Hours of Vesting Service in a
Calendar Year.

ARTICLE | —DEFINITIONS

1.1 “Annuity Starting Date”

(& The"Annuity Starting Date” isthe date as of which benefitsare cal-
culated and paid under the Plan and shall bethefirst day of the first
month after or coincident with the later of:

(i) the month following the month in which the claimant has
fulfilled al of the conditions for entittement to benefits,
including filing of an application for benefits, or

(i) 30 days after the Plan advises the Participant of the
available benefit payment options.

(b) Notwithstanding subsection (a) above, the Annuity Starting Date
may occur and benefits may begin before the end of the 30-day
period, provided:

(i) the Participant and Spouse, if any, consent in writing to the
commencement of payments before the end of the 30-day
period and distribution of the pension begins more than seven
days after the written explanation was provided to the
Participant and Spouse,

(i) the Participant’s benefit was previoudy being paid because of
an election after the Normal Retirement Age, or

(iii) the benefit is being paid out automatically as a lump sum
under the provisions of the Plan.
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(c) The Annuity Starting Date will not be later than the Participant’s
Required Beginning Date as defined in Section 6.6.

(d) The Annuity Starting Date for a Beneficiary or Alternate Payee
under a Qualified Domestic Relations Order will be determined as
stated in Subsections (a) and (b) above, except that references to
spousal consent do not apply.

“Applicable Interest Rate” means the annual rate of interest on
30-year Treasury Securities as specified by the Commissioner of Internal
Revenue for the month of November (as published in December) imme-
diately preceding the Calendar Year that contains the Annuity Starting
Date. The stability period, within the meaning of Treasury Regulation
Section 1.417(e)-1(d)(4)(ii), shall be the Calendar Year.

“Applicable Mortality Table” means the table prescribed for use in the
Caendar Year that contains the Annuity Starting Date in Regulations
under Caode Section 417(e), which until modified or superseded, is the
table set forth in Revenue Ruling 95-6. With regard to distributions with
Annuity Starting Dates on or after December 31, 2002, and notwith-
standing any other Plan provision to the contrary, any reference to the
“applicable mortality table’ or “mortality table’ prescribed in Revenue
Ruling 95-6 shall be construed as a reference to the mortality table pre-
scribed in Revenue Ruling 2001-62 for all purposes under the Plan.

“Beneficiary” means a person (other than a Pensioner) who is
receiving benefits under this Plan because of his or her designation for
such benefits by a Pensioner or Participant.

“Caendar Year” means the period from January 1 to the next December
31. For purposes of ERISA regulations, the Calendar Year shall serve as
the vesting computation period and benefit accrual computation period,
and, after theinitial period of employment or re-employment following
aBreak in Service, the computation period for digibility to participate
in the Plan.

“Code” means the Internal Revenue Code of 1986, as amended from
timeto time.

“Collective Bargaining Agreement” or “Agreement” means any
written labor contract, Standard Form of Participation or written
Agreement between the Union or the Fund and an Employer which
provides for contributions to the Fund in a manner acceptable to the
Trustees.
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“Continuous Employment” means two periods of employment are con-
tinuous if there is no resignation, discharge or other termination of
employment between the periods.

“Contributing Employer” or “Employer” means an employer
(including Employer Association) signatory to a Collective Bargaining
Agreement with the Union requiring contributions to this Fund; an
employer signatory to any other Agreement requiring contributions to
this Fund; and, shall aso include the Pension Fund, a Local Training
Trust Fund or Health and Welfare Plan, and the Union.

An Employer shall not be deemed a contributing employer
simply because it is part of a controlled group of corporations or of a
trade or business under common control, some other part of whichisa
contributing employer. Notwithstanding the existence of a signed
Collective Bargaining Agreement between the Union and an Employer
which requires contributions to this Fund, an Employer will not be con-
sidered a contributing employer until the date a copy of the signed
Collective Bargaining Agreement or other written Agreement isreceived
in the Fund's Administrative Office.

For purposes of identifying Highly Compensated Employees and apply-
ing the rules on participation, vesting and statutory limits on
benefits under the Fund, the term “Employer” includes al members of
an affiliated service group with the Employer within the meaning of
Code 3414(m) and all other businesses aggregated with the Employer
under Code (3414(0).

In the event the Trustees accept for participation, Employees of an
Employer who are not covered by the Employer’s Collective Bargaining
Agreement, the participation of such Employees shall be subject to the
following conditions:

(& The Employer shall contribute to the Fund at a uniform
contribution rate on behalf of al of its non-collective bargaining
Employees, which shdl be the same rate as the rate for the
collective bargaining unit Employees.

(b) The Employer shall annually provide the Fund with a
certification of compliance with the first condition satisfactory to
the Fund, and shall provide the Fund with any and al other
information needed by the Fund to verify that participation by the
Employer's non-collective bargaining Employees does not
violate any provision of the Code or Regulations thereunder.



1.10“Contribution Period” means, with respect to a category of

employment, al periods during which the employer is a Contributing
Employer with respect to the category of employment.

1.11 “Covered Employment” means employment of an Employee by an

Employer including such employment prior to the Contribution Period.
“Covered Employment” shdl not, however, include employment by an
employer after termination, for failure to pay contributions due, of that
employer’s status as a Contributing Employer.

1.12 “Employee” means a person who is an Employee of an Employer

and who is covered by a Collective Bargaining Agreement or any writ-
ten Agreement requiring Employer contributions on his behaf. The
salaried employees of this Pension Fund, any Training or Health and
Welfare Plan, any Employer Association, or Union which is
participating in this Fund as a Contributing Employer, are also deemed
to be employees.

The term “Employee’ shal not include any sdlf-employed person as
such, nor any person who is a partner or sole proprietor of a business
organization that is a Contributing Employer. Nor shall thisterm include
independent contractors as such.

For purposes of participation, nondiscrimination, vesting and
benefit limits, al leased employees as defined in Code Section 414(n) or
414(0) who have performed services for a Contributing Employer on a
substantialy full-time basis for a period of at least one year shal be
treated as employed by a Contributing Employer except to the extent
such leased employees are excluded under the safe harbor exemption of
Code Section 414(n)(5).

1.13“ERISA” meansthe Employee Retirement Income Security Act of 1974,

as amended from time to time.

1.14 “Highly Compensated Employeg”

(@ The term “Highly Compensated Employee” includes highly
compensated active employees and highly compensated former
employees of an Employer. Whether an individua is a Highly
Compensated Employee is determined separately with respect to
each Employer, based solely on that individual’s compensation
from or status with respect to that Employer.

(b) Effective January 1, 1997, a Highly Compensated Employee
is any employee who was a five percent (5%) owner of the
Employer at any time during the year or the preceding year, or for

the preceding year had compensation from the Employer in excess
of $80,000 (as adjusted annualy for increases in the cost-of-
living in accordance with regulations prescribed by the Secretary of
the Treasury).

1.15 “Hour of Service’

(& An*“Hour of Service” isan hour described in paragraphs (i), (ii), or
(iii):

(i) Each hour for which an Employee is paid or entitled to
payment, directly or indirectly, by the Employer(s) for the
performance of duties. These hours shall be credited to the
Employee for the computation period or periodsin which the
duties are performed.

(i) Each hour for which an Employee is paid or entitled to
payment by the Employer(s) for reasons other than the
performance of duties, including but not limited to
vacation, sickness or disability, irrespective of whether the
employment relationship has terminated. These hours shdl be
credited to the Employee for the computation period or
periods to which the payment is attributable.

(iii) Each hour for which back pay, irrespective of mitigation of
damages, has been either awarded or agreed to by the
Employer. These hours shall be credited to the Employee for
the computation period or periods to which the award or
agreement pertains rather than the computation period in
which the award, agreement, or payment was made. Hours of
Service credited under this paragraph (iii) shal not aso be
credited under paragraphs (i) or (ii).

(b) Hours of Service shal be computed and credited in accordance
with paragraphs (b) and (c¢) of Section 2530.200b-2 of the
Department of Labor Regulations which are incorporated by
reference.

1.16 “Normal Retirement Age” means age 62 or the 5th anniversary of Plan

participation, whichever is later.

1.17 “Participant” means a Pensioner or an Employee who meets the

requirements for participation in the Plan as set forth in Article 11, or a
former Employee who has acquired aright to a pension under this Plan.



1.18 “Pension Fund” or “Fund” means the Laborers National Pension Fund
established under the Trust Agreement.

1.19 “Pension Plan” or “Plan” means this document as adopted by the
Trustees and as thereafter amended by the Trustees.

1.20 “Pensioner” means a person to whom a pension, under this Plan,
is being paid or to whom a pension would be paid, but for time for
administrative processing.

1.21 “Qualified Domestic Relations Order” shall have the meaning set forth
in Section 206(d)(3) of ERISA and Section 414(p) of the Code.

1.22 “Required Beginning Date” is April 1 of the Caendar Year
following the Calendar Year in which the Participant attains age 70 1/2.

1.23“Spouse” means the legal spouse of the Participant throughout
the one-year period ending on the date the Participant’s pension
payments start, or, if earlier, the date of the Participant’s death. A spouse
is also a Spouse if he or she was married to the Participant within the
year preceding the Participant’s Annuity Starting Date and they were
married for at least ayear before the Participant’s death. “ Spouse” shall
also mean, if applicable, a Participant’s former spouse as required pur-
suant to a Qualified Domestic Relations Order.

1.24 “Trust Agreement” means the Agreement and Declaration of
Trust establishing the Laborers Nationa Pension Fund (previoudly
caled the Laborers Central and Southern States Pension Fund) dated
effective as of May 15, 1968, and as thereafter amended.

1.25“Trustees’ means the Board of Trustees as established and
constituted from time to time in accordance with the Trust Agreement.

1.26“Union” means the Laborers International Union of North America
and/or any chartered Local or District Council of the Internationa
Union.

1.27 “Other Terms’

Other terms are specialy defined as follows:

Term Section(s)

(8 Regular Pension 32and 3.3
(b) Early Retirement Pension 34and 35
() Vested Pension 36and 3.7

(d) Disahility Pension 3.8and 39
() Tota and Permanent Disability 3.10

(f) Reciprocd Pension 313

(g) Pension Credits 4.1

(h) Vesting Service 42

(i) Bresk in Service (OneYear Break
in Service, Permanent Break in Service) 43

() Vested Status 44

(k) Military Service 45

(I Husband and Wife Pension 53

(m) Survivor's Option 55

(n) Socid Security Option 59

(o) Widow/Widower's Pension 5.10and 5.11
(p) Desath Benefit Before Retirement 512

(0) Retired or Retirement 6.7

Except as the context may specifically require otherwise, use of
the masculine (feminine) gender shal be understood to include both
masculine and feminine genders.

ARTICLE Il —=PARTICIPATION
2.1 PURPOSE

This Section contains definitions to meet certain requirements of
ERISA. Once an Employee has become a Participant, the provisions of
this Plan give him credit in accordance with the rules of the Plan for
some or al of his service before he became a Participant.

2.2 PARTICIPATION

An Employee who is engaged in Covered Employment during the
Contribution Period shal become a Participant in the Plan on the
earliest January 1 or July 1, following completion of any 12
consecutive month period during which he completed at least 200 Hours
of Service in Covered Employment. The required hours may aso be
completed with any Hours of Service in other employment with an
Employer, if that other employment is continuous with the
Employee's Covered Employment with that Employer.

2.3 TERMINATION OF PARTICIPATION
A person who incurs a One-Year Break in Service (defined in Section

4.3) shall ceaseto be aParticipant as of the last day of the Caendar Year
which constituted the One-Year Break, unless such Participant is a
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Pensioner or has acquired the right to a pension (other than for
disability) whether immediate or deferred.

REINSTATEMENT OF PARTICIPATION

An Employee who haslost his status as a Participant in accordance with
Section 2.3 shall again become a Participant by meeting the
requirements of Section 2.2 on the basis of service after the Calendar
Year during which his participation terminates.

Reinstatement, after satisfying the requirements of Section 2.2, would be
retroactive as of the Participant’s date of re-employment.

ARTICLE Il —=PENSION ELIGIBILITY AND AMOUNTS

3.1

3.2

GENERAL

This Article sets forth the eigibility conditions and benefit amounts for
the pensions provided by this Plan. The benefit amounts are
subject to reduction on account of the Husband and Wife Pension or the
election of a Survivor's Option (Article V). Entitlement of an
eligible Participant to recelve pension benefits is subject to his
retirement and application for benefits, as provided in Article VI.

In the case of gpecial benefit levels or types of benefits established
for specific groups (mergers of Plans, reduced levels for new
participating groups, etc.) the benefit amounts of digibility conditions
shown in this Article are subject to the provisions of the Merger
Agreement or participation conditions adopted by the Trustees and
communicated to the individuas involved a the time participation
began.

REGULAR PENSION - ELIGIBILITY

A Participant may retire on a Regular Pension if he meets either of the
following conditions:

(@ hehasattained age 62 and has at least 10 Pension Credlits, at least
one of which was earned during the Contribution Period; or

(b) he has attained age 55 and has a least 30 Pension Credits, at
least one of which was earned during the Contribution Period,
provided he had not incurred a One Year Break in Service as of
December 31, 1997.

3.3 REGULAR PENSION - AMOUNT

34

(8 Regular Pension for Pension Credits earned on and after January 1,
2000

For al Pension Credits earned on or after January 1, 2000, the
benefit accrued each year is determined by the contribution rate(s)
under which the credit was earned, as provided in Appendix A,
Column 7.

(b) Regular Pension for Pension Credits Before January 1, 2000

Subject to the application of Section 3.16 of this Plan, for dll
Pension Credits earned before January 1, 2000, the benefit accrued
by a Participant is determined by the contribution rate(s) under
which credit was earned and the dates that the credit was earned, as
provided in Appendix A, Columns 2 through 6.

() Tota Regular Pension Amount

(i) In determining the contribution rate to apply to the
Appendices for any single Cadendar Year, if a Participant
worked under more than one contribution rate in a
particular year the benefit accrued for that year will be based
on the average contribution rate recelved. The average
contribution rate shall be determined by weighting each
contribution rate by the number of hours worked.

(i) Thetota Regular Pension shall be determined by adding the
monthly benefits determined in subsections (a) and (b) as
applicable to a specific Participant.

EARLY RETIREMENT PENSION - ELIGIBILITY

A Participant may Retire on an Early Retirement Pension if he:
(@ hasattained age 55,

(b) hasat least 10 Pension Credits, and

(c) has at least atota of one Pension Credit during the Contribution
Period.



3.5

3.6

3.7

3.8

EARLY RETIREMENT PENSION - AMOUNT

The monthly amount of the Early Retirement Pension is the amount of
the Regular Pension as determined under Section 3.3, reduced by one-
sixth of one percent for each month the Participant is younger than age
62 on the Participant’s Annuity Starting Date.

VESTED PENSION - ELIGIBILITY

A Participant may retire on a Vested Pension if he has at least five
Pension Credits or has attained Vested Status, provided he had not
incurred a permanent bresk in service as of December 31, 1991.

A Vested Pension shdl be payable to a Retired Participant:
(a) after the Participant has attained age 62, or

(b) after the Participant has attained age 55 if heisdigiblefor an Early
Retirement Pension.

VESTED PENSION - AMOUNT

If the Vested Pension begins after the Participant has attained
his Normal Retirement Age, the monthly amount of the Vested Pension
will be the same as a Regular Pension, determined under the provisions
of Section 3.3. If payment begins before his Normal Retirement Age
the monthly amount will be the same as an Early Retirement Pension,
determined under the provisions of Section 3.5.

DISABILITY PENSION - ELIGIBILITY
A Participant may retire on a Disability Pension if he becametotally and
permanently disabled from performing work in which he was employed

immediately preceding the date the disability commenced, and he:

(8 has at least 10 Pension Credits, at least one of which was earned
during the Contribution Period;

(b) has at least 200 Hours of Service in Covered Employment in the
period that consists of the Calendar Year in which he became dis-
abled or the previous Calendar Year; and,

(c) had not yet reached age 55 at the time the disability began.

10

3.9 DISABILITY PENSION - AMOUNT

The monthly amount of the Disability Pension isthe same amount asthe
Early Retirement Pension, as determined under Section 3.5, asif the par-
ticipant were age 55, based on the actud Pension Credits earned by a
Participant up to the day he became disabled.

3.10 TOTAL AND PERMANENT DISABILITY - DEFINED

A Participant shall be deemed totally and permanently disabled within
the meaning of this Plan if the Trustees find on the basis of medical evi-
dence that:

(8 such Participant is totally unable, as a result of bodily injury or
disease from performing work at a job or position in which he
was employed immediately preceding the date the disability com-
menced; and,

(b) such inability will be permanent and continuous for the
remainder of the Participant’s life.

A Participant applying for a Disahility Pension may be required to
submit to an examination by a physician or medical authorities selected
by the Trustees, and may be required to submit to re-examination
periodicaly as the Trustees may direct. If medical or other evidence
demongtrates that a Participant is no longer disabled as defined herein,
his Disability Period shall be discontinued.

3.11 WAITING PERIOD

The first monthly payment of the Disability Pension shall commence no
sooner than the sixth month of total and permanent disability and shall
continue theregfter if the Pensioner remains totaly and permanently
disabled as herein defined.

3.12 RESTRICTION OF EMPLOYMENT

Employment by a Disability Pensioner in a job or position in
which he was employed immediately preceding the date on which his
disability commenced is inconsistent with disability status. A Disability
Pensioner who receives any earnings from any such employment shall
report, in writing, these earnings to the Fund Office within fifteen (15)
days after the end of the month during which he received these earnings.
If a Disability Pensioner, who has not yet attained Normal Retirement
Age, fails to report earnings as required by this Section, his Disability
Pension benefits shall be suspended for six (6) months.

11



3.13 RECIPROCAL PENSION

@

(b)

(©

(d)

(€

The Trustees recognize one or more other Pension Plans, which
have executed a Reciprocal Agreement to which thisPlanisaparty,
as a Related Plan.

Service credits accumulated and maintained by an Employee under
a Related Plan shall be recognized under this Plan as related
sarvice credits. The Trustees shall compute related service on the
basis on which that credit has been earned and credited under the
Related Plan and certified by the Related Plan to this Plan.

The total of a Participant’'s service credit under this Plan and
Related Service Credit together, comprise the Participant’s
combined service credit. Not more than one year of combined
service credit shall be counted in any Calendar Year.

A Participant shall be digible for a Reciproca Pension under this
Plan if he satisfies all of the following requirements:

(i) bhe would be digible for any type of pension under this Plan
(other than a Reciprocal Pension) if his combined service
credit were treated as service credit under this Plan;

(i) inaddition to any other requirements necessary to be dligible
under (a), he has, under this Plan, at least one Pension Credit
based on actua employment during the Contribution Period;

(iii) in the case of a Participant applying for benefits because of
disability, he meets the definition of total and permanent
disability included in Section 3.10 of this Plan;

(iv) a pension is not payable to him from a Related Plan
independently of its provisions for a Reciproca Pension.
However, a Participant who is entitled to a pension other than
a Reciproca Pension from this Plan or a Related Plan may
elect to waive the other pension and qualify for the Reciproca
Pension, and

(v) aReciproca Pension will be paid by at least one Related Plan.

In applying the rules of this Plan with respect to cancellation of
service credit, any period in which a Participant has earned Related
Service Credit shal not be counted in determining whether there
has been a period of no Covered Employment sufficient to
congtitute a Break in Service. Once the Participant stops earning
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(f)

)

(h)

Related Service Credit, he shall be subject to the Break in Service
rules contained in Section 4.3.

If aParticipant is eligible for more than one type of pension under
this Plan, he shdll be entitled to elect the type of pension he is to
receive.

The amount of the Reciprocal Pension shal be determined in
accordance with the provisons of Sections 3.3, 3.5, or 3.9,
whichever is applicable, but based only on the Participant’s Pension
Credits under this Plan without regard to any minimum Pension
Credit otherwise required under those Sections.

The payment of a Reciproca Pension shall be subject to al of the
conditions contained in this Plan applicable to other types of
pensionsincluding, but not limited to Retirement as herein defined,
and timely application. Reciprocal Pension payments subject to this
Section 3.13 shall be limited to monthly pension payments to a
Pensioner, or to monthly payments or death benefits to the survivor
of aPensioner.

3.14 NON-DUPLICATION OF PENSIONS

A person shall be entitled to only one pension under this Plan, except
that a Disability Pensioner who recovers may be entitled to a different
type of pension and a Participant who is a'so the Spouse of a Participant
may be entitled to a pension in both capacities.

3.15 WHOLE DOLLARAMOUNTS

If the monthly pension benefit amount is not a whole dollar amount it
shall be rounded to the next highest dollar amount.

3.16 APPLICATION OF BENEFT INCREASES

@

(b)

The pension to which a Participant is entitled shal be
determined under the terms of the Plan as in effect a the time the
Participant separates from Covered Employment. A Participant
shall be deemed to have separated from Covered Employment on
the last day of work which is followed by a One-Year Bregk in
Service.

If a Participant returns to Covered Employment before five

consecutive One-Year Breaksin Service, and he subsequently earns
at least one Pension Credit, then his pension amount at Retirement
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will be based on the benefit levelsin effect at the time the addition-
al pension benefits are earned, for al periods of employment.

If a Participant returns to Covered Employment after five
consecutive One-Year Breaks in Service have taken place, then his
pension amount at Retirement for service before the five-year
period shall not be raised to reflect any increases in benefit levels
adopted during his absence from Covered Employment, unless he
subsequently earns at least five Pension Crediits.

ARTICLE IV —PENSION CREDITS, VESTING SERVICE,

AND BREAKSIN SERVICE

4.1 PENSION CREDITS

(8 For Employment During the Contribution Period.

(i) For periods during the Contribution Period, up to December
31, 2000, a Participant shal be credited with Pension Credits
on the basis of his Hours of Service in Covered Employment
on which contributions to the Pension Fund were required in
accordance with the following schedule:

HoursWithin
Calendar Year

Quartersof
Pension Credit

Less than 250 hours
250 - 499

500 - 749

750 - 999

1,000 and over

A WNPEFLO

(i) For periods during the Contribution Period, on and after
January 1, 2001, a Participant shal be credited with Pension
Credits on the basis of his Hours of Service in Covered
Employment on which contributions to the Pension Fund
were required in accordance with the following schedule:
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(b)

Tenths of
Pension Credit

HoursWithin
Calendar Year

L ess than 100 hours
100 - 199

200 - 299
300- 399

400 - 499

500 - 599

600 - 699

700 - 799

800 - 899

900 - 999
1,000 and over

Boo~vw~ouoh~wNRO

For Employment Before the Contribution Period (Past Service
Credit).

A Participant shal be credited with Penson Credit for each
calendar year before the Contribution Period based on his
earnings in eligible Covered Employment for each calendar year
relative to the Socia Security Earnings Base for that year in
accordance with the following schedule, as applicable, except as
otherwise provided in or by operation of this Section, Section 7.3
(New Employers), or section 7.5 (Terminated Employer). For
Applications received after August 1, 2003:

Amount of Earningsin Calendar
Year in Covered Employment as
a Percentage of Social Security
Base Earningsin that Year

Quartersof
Pension Credit

Lessthan 6.25%

At least 6.25% but less than 12.5%
At least 12.5% but less than 18.75%
At least 18.75% but less than 25%
25% or more

A WNEFO

For purposes of this subsection, eligible Covered Employment
is employment before the Contribution Period with an Employer:
(1) in a category of employment covered by a Collective
Bargaining Agreement between the Employer and the Union, or (2)
employment in a category of employment with an Employer that
was subsequently covered by the first Collective Bargaining
Agreement between the Employer and the Union.
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(d)

(€

Work for Employers Who Went Out of Business.

If a Participant worked for an Employer who went out of
business, or in other comparable situations, credit for periods of
employment with the Employer who went out of business may be
granted for the purpose of Subsection (b) hereof, if the Trustees, in
their sole discretion, are satisfied that the Employer who went out
of business would have become a Contributing Employer had he
remained in business.

Credit for Calendar Year of Contribution Date.

As many Collective Bargaining Agreements provide that the first
contribution to the Pension Fund shall commence on a date other
than January 1st, there are instances when for the Calendar Year in
which the contributions start, the Participant would be entitled to
partia credit under both Subsections (a) and (b) of this Section. For
thefirst Calendar Year in which Employer contributions commence
on a date other than January 14, if the Employee earned 25% of
Social Security base earnings, he shal be given one Pension
Credit for the full Cdendar Year. However, the period for which
contributions have been made in that year shall aso be counted
towards the four quarters Pension Credit minimum requirement of
the Fund, with the understanding that no Participant may receive
credit for more than four quarters for any period of employment in
twelve consecutive months.

Special Rules for Employees of New Employers.

(i) The Trustees may adopt such rules for crediting
employment before the Contribution Period as they consider
appropriate and congistent with the other rules of this Section,
to be applied to Employees of new Employers accepted for
participation as Contributing Employers. Any specia rule
s0 adopted shall be set forth in the Merger Agreement, if
applicable, or when the Trustees accept a new group for
participation.

(i) In addition to other rules which may be adopted by the
Trustees for a new group, there shal be a limit on the
granting of Pension Credit and Years of Vesting Service for
employment with an Employer who becomes a Contributing
Employer after the effective date of participation negotiated in
the first Collective Bargaining Agreement. In such cases, no
Pension Credit or Years of Vesting Service shal be granted for
the period January 1, 1968, to the beginning of the Calendar
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Year in which participation begins. This period shall be
considered a “grace period” for which no benefits accrue or
vesting rights are accumulated, but during which no
Employee will have a Permanent Break in Service because of
the non-recognition of employment with the new Employer.

(iii) Notwithstanding the provisions of (i) and (€)(ii), a new or
returning Employer participating in the Fund on and after
January 1, 2003, must contribute at a minimum rate of $.20
per hour for past service credit to be granted. At that contribu-
tion rate the Regular Pension amount applicable to each year
of past service pension credit shall be $12.00 per year, upto a
maximum of 25 years.

Benefits for past service of anew group which begins contri-
butions on or after January 1, 2003, and which contributes at
aninitial rate of more than $.20 per hour, shal be determined
by the Trustees based upon the advice of the Plan’s Actuary.

Effective January 1, 1994, new Employers participating in the Fund
must contribute a minimum of $.20 per hour for past service
credit to be given at the rate of $12.00 per year. There is a
maximum of 25 years of credit earned prior to January 1, 1985.
Further, Employers currently remitting lessthan $.20 per hour have
until the renewa of the current Agreement to increase their
contributions to $.20 per hour.

4.2 YEARSOF VESTING SERVICE
(8 Generd Rule.

A Participant shall be credited with one year of Vesting Service for each
Calendar Year during the Contribution Period (including periods before
he became a Participant) in which he had 1,000 or more Hours of
Service in Covered Employment. A Participant who has less than 1,000
Hours of Servicein a Calendar Year, shall receive partial vesting service
asfollows:

(i) For periods prior to December 31, 2000

HoursWithin the Quarters of
Calendar Year Vesting Credit
Less than 250 hours
250 - 499

500 - 749

750 - 999

1,000 and over

A WNPEFO
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(i) For periods on and after January 1, 2001

HoursWithin the Tenths of
Calendar Year Vesting Credit
Lessthan 100 hours 0
100- 199 1
200 - 299 2
300 - 399 3
400 - 499 4
500 - 599 5
600 - 699 6
700 - 799 7
800 - 899 8
900 - 999 9
1,000 and over 10

(b) If aParticipant worksfor a Contributing Employer in ajob not cov-

(©

@

ered by this Plan and such employment is continuous with his
employment with that Employer in Covered Employment, his
Hours of Service in such non-covered job during the Contribution
Period after December 31, 1975, will be counted toward a year of
Vesting Service and he shall receive one year of Vesting Service if
he completes at least 1,000 Hours of Servicein a Calendar Year.

Exceptions:

A Participant shall not be entitled to credit toward ayear of Vesting
Service for years preceding a Permanent Break in Service.

4.3 BREAKSIN SERVICE

Generd.

If a Participant has a Break in Service before he attains Vested
Status, it may have the effect of canceling his standing under this
Plan, that is his participation, his previoudy credited years of
Vesting Service, and his previous Pension Credits. Subsections (b),
(©), (d), and (€) below provide the specific rules.

(b) One-Year Break In Service.

(i) An Employee has a One-Year Break in Service in any
Calendar Year after December 31, 2000, in which he fails to
complete 200 Hours of Service in Covered Employment.
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(i) The following time is to be counted for the purposes of this
Section:

(A) hours of compensated work in Covered Employment;

(B) Hours of Service in non-covered employment with
a Contributing Employer which are creditable for vest-
ing purposes under Section 4.2(b), and

(C) periods of active service in the Armed Forces of the
United States up to five years of such service prior to
August 1, 1961, and for up to five years thereafter.

(iii) Solely for the purpose of determining whether a One-Year
Bresk in Service has occurred beginning January 1, 1985, if
an Employee is absent from Covered Employment by reason
of (8) her pregnancy, (b) birth of achild of such Employee, (c)
placement of a child with such Employee in connection with
his or her adoption of such child, or (d) to care for such child
for a period beginning immediately following such birth
or placement, the Hours of Service that otherwise would
normally have been credited to such Employee but for such
absence or, where that cannot be determined, eight Hours of
Service per day of absence, shall be treated as Hours of
Service hereunder to a maximum of 501 hours for such
pregnancy or placement. The hours so credited shal be
applied to the year in which absence begins, if doing so will
prevent the Employee from sustaining a One-Year Break in
that year; otherwise they shall be applied to the immediately
following year. The Fund may require, as a condition of
granting such credit, that the Employee establish to the
satisfaction of the Trustees that the absence is for one of the
reasons specified and the period for which such absence
occurred.

(iv) Solely for purposes of determining whether a Participant has
incurred a Break in Service, any leave of absence granted by
an Employer, up to 12 weeks, that qudifies under the Family
and Medical Leave Act (“FMLA") shall not be counted as a
Break in Service for purposes of determining digibility and
vesting.

(v) Onand after January 1, 2000, a One-Year Bregk in Serviceis
repaired if, beforeincurring a Permanent Break in Service, the
Employee s credited with 200 or more Hours of Servicein a
Calendar Year following the One-Year Break in Service.
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(d)

Repaired means that the Participant’s previoudy earned Years
of Vesting Service and Pension Credits are restored. However,
once a Permanent Break in Service isincurred, the One-Year
Break in Service cannot be repaired for purposes of Pension
Credit and Years of Vesting Service.

(A) participation is restored;

(B) previoudy earned years of Vesting Service and Pension
Credits are restored; and

(C) nothing in this paragraph (v) shall change the effect of a
Permanent Break in Service.

Permanent Break in Service After January 1, 1985.

A Participant who has not attained Vested Status has a Permanent
Bresk in Service if he had at least five consecutive One-Year
Bregks in Service that equal or exceed the number of years of
Vesting Service with which he had been credited. However, no year
inwhich a Participant was totally disabled, or engaged as an officer
or Employee of a Local Union or District Council not a
Contributing Employer, or the AFL-CIO, or enrolled as afull-time
student in an accredited university, shall be considered a One-Year
Bregk in Service if the Participant was so involved for the entire
Caendar Year. Such Caendar Years shal be considered a grace
period with no accumulation of Pension Credit or Years of Vesting
Service.

Permanent Break in Service After January 1, 1976, But Before
January 1, 1985.

A Participant, who has not attained Vested Status, has a Permanent
Bresk in Serviceif he has consecutive One-Year Bresksin Service,
including at least one after 1975, that equal or exceed the number
of years of Vesting Service with which he had been credited.
However, no year in which a Participant was totally disabled, or
engaged as an officer or Employee of a Loca Union or District
Council not a Contributing Employer, or the AFL-CIO, shall be
considered a One-Year Break in Service if the Participant was so
involved for the entire Calendar Year. Such Calendar Years shall be
considered a grace period with no accumulation of Pension Credit
or Years of Vesting Service.
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(b)

Permanent Break In Service Before 1976.

A Participant who has not attained Vested Status, shall have
incurred a Permanent Break in Service if before January 1, 1976,
he failed to earn at least two quarters of Pension Credit in any peri-
od of three consecutive years, except that any failure to earn the
required credit because of disability, military service or service as
an officer or Employee of aLoca Union or District Council not a
Contributing Employer, or the AFL-CIO, shall not be considered a
Permanent Break in Service.

Effect of a Permanent Break in Service.

If a Participant who has not achieved a Vested Status has a
Permanent Break in Service, his pension Credits and years of
Vesting Service are cancelled and his participation ceases.

Notwithstanding any other provision of this Plan to the contrary, a
Participant who earns any Hours of Service following a One-Year
Break in Service or a Permanent Break in Service shall beimmedi-
ately eigible for restoration of his status as a Participant. However,
restoration of Participant status does not mean that the Participant’s
previoudly earned Years of Vesting Credit or Pension Credit are
restored. The effects of a One-Year Break in Service and a
Permanent Break in Service on previoudly earned years of Vesting
Service and Pension Credit are governed by other provisions of this
Section 4.3 that are unaffected by this Subsection (g).

44 VESTED STATUS

The benefits to which a Participant is entitled under this
Plan upon his attainment of Normal Retirement Age are vested,
subject however to retroactive amendment made within the
limitations of Section 411(a)(3)(C) of the Code and Section
302(c)(8) of ERISA. The benefits to which his or her surviving
Spouse may be entitled shall likewise be nonforfeitable.

Vested Status is earned as follows:

(i) A Participant’s right to his accrued benefit is nonforfeitable
upon his attainment of Normal Retirement Age.

(i) A Participant with one or more Hours of Service on or after
January 1, 1992, acquires Vested Status upon completion of
five (5) years of Vesting Service accumulated during the
Contribution Period.
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(iii) A Participant who does not meet the requirements in
paragraph (b)(i) or (ii) above acquires Vested Status after
completion of ten (10) years of Vesting Service.

(iv) A Non-Bargained Employee who has an Hour of
Service on or after January 1, 1989, as a Participant, acquires
Vested Status upon completion of at least five (5) years of
Vesting Service, none of which has been cancedled by a
Permanent Break in Service.

(v) Years of Vesting Service that are not taken into account
because of a Permanent Break in Service do not count in
determining a Participant’s Vested Status.

(c) If there is a change in the vesting schedule, then any Participant
who has accumulated at least three (3) years of Vesting Service at
the time any change is effective shall have the right to elect to be
covered under the previous vesting schedule instead of the new
schedule.

MILITARY SERVICE

Notwithstanding any provision of this Plan to the contrary,
contributions, benefits, and service credit with respect to qualified mili-
tary service, will have to be provided in accordance with Section 414(u)
of the Code.

ARTICLEV —FORM OF BENEFIT PAYMENT
GENERAL

The normal form of benefit payment for a Participant who does not have
a Spouse isasinglelife annuity with a 60-month guarantee. The normal
form of benefit payment for a Participant who has a SpouseisaHusband
and Wife Pension.

60 CERTAIN PAYMENTS

If a Pensioner dies before he has received 60 monthly pension
payments, his monthly pension payments shall continue to be paid to
his designated Beneficiary or contingent Beneficiary (in accordance
with Section 6.2), if any, until 60 monthly payments have been made,
including the monthly payments to both the Pensioner and his
Beneficiary or contingent Beneficiary. This provision applies to a
Pensioner receiving a Disability Pension only if the Pensioner was
determined to be disabled (within the meaning of Article111) on or after
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5.3

5.4

January 1, 1987. This provision shal not apply to a Pensioner who
retires on a Husband and Wife Pension or Survivor Option, but shall
apply to a Pensioner who is receiving payment under the Socia Security
Option, provided Annuity Starting Date is on or after January 1, 1996.

HUSBAND AND WIFE PENSION

The Husband and Wife Pension provides a lifetime pension for a
married Pensioner, plus a lifetime pension for his or her Spouse,
starting after the death of the Pensioner. The monthly amount to be paid
to the surviving Spouse of a Pensioner is one-half the monthly amount
paid to the Pensioner after reduction in accordance with Section 5.4,
from the full amount otherwise payable.

The Trustees shall be entitled to rely on awritten representation last filed
by the Participant before the Participant’s Annuity Starting Date as to
whether he or sheismarried. Thisreliance shall include the right to deny
benefits to a person claiming to be the Spouse of a Participant in
contradiction to the aforementioned representative of the Participant.

ADJUSTMENT OF PENSION AMOUNT

Any pension which becomes effective on December 1, 1983, or later,
shall be adjusted for the Husband and Wife Pension by multiplying the
full amount otherwise payable by the following factors:

(8 Non-Disability Retirement.

89% plus 0.4% for each year Spouse's age is greater than the
Employee's age or minus 0.4% for each year Spouse’s age is less
than the Employe€’s age, with a maximum factor of 99%.

(b) Disability Retirement.

76.5% plus 0.3% for each year Spouse’'s age is greater than
Employee's age, or minus 0.3% for each year Spouse’'s age is less
than the Employe€’s age, with a maximum factor of 99%.

() The adjustment factors provided in this Section 5.4, Section 5.6,
Section 5.9, Section 5.11, and Section 5.13 are not in any respect
to be deemed a vested right of any Participant, nor part of his
accrued benefit. The factors are subject to change by the Trustees,
through amendment of this Plan, provided that no amendment may
reduce the amount of a Participant’s monthly pension accrued up to
the date the factors are changed.
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SURVIVOR'S OPTION

Instead of the Husband and Wife Pension, a Participant may elect, with-
out the application of Section 5.8 hereof, to receive a Survivor's Option
Pension under which he will receive an actuarially reduced monthly
amount but with 75% or 100% of that lower amount continuing after his
death, for the lifetime of his Spouse.

CALCULATION OF SURVIVOR'S OFTION

Any pension which becomes effective on December 1, 1983, or later,
shdll be adjusted for a Survivor's Option Pension by multiplying the full
amount otherwise payable by the following factors:

(8 Non-Disahility Retirement 75%

84% plus 0.5% for each year that Spouse’s age is greater than the
Employee’s age, or minus 0.5% for each year that Spouse’s age is
less than the Employee's age, with a maximum factor of 99%.

(b) Non-Disability Retirement 100%

79% plus 0.6% for each year that Spouse's age is greater than the
Employee’s age, or minus 0.6% for each year that Spouse’'s age is
less than the Employee’s age, with a maximum factor of 99%.

(c) Disability Retirement 75%

68.5% plus 0.4% for each year that Spouse’s ageis greater than the
Employee’s age, or minus 0.4% for each year that Spouse’s age is
less than the Employee's age, with a maximum factor of 99%.

(d) Disability Retirement 100%

62% plus 0.4% for each year that Spouse’s age is greater than the
Employee’s age, or minus 0.4% for each year that Spouse’s age is
less than the Employee's age, with a maximum factor of 99%.

RESTORATION OF PENSION AMOUNTS

(8 The Husband and Wife Pension provided under Section 5.3, and
the Survivor Option Pension provided under Section 5.5, entitlesa
Spouse to alifetime pension upon the death of the Pensioner. If the
Spouse dies before the Pensioner, or the Pensioner and Spouse are
divorced after the Annuity Starting Date, the Pensioner’s benefit
shall be restored to the amount that would have been payable under
the 60 Certain Payment form of pension.
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(b) Restoration of the amount that would have been payable under the
60 Certain Payment form of pension to the Pensioner shall start
with the payment for the month immediately following the month
in which the Spouse dies or adivorce becomes effective, unlessthe
Pensioner does not notify the Fund in writing within the six-month
period following the death or divorce, in which case the restoration
will be effective with the month following the notice.

() Restoration of the amount that would have been payable under the
60 Certain Payment form of pension to the Pensioner in the event
the Pensioner and Spouse are divorced after the Annuity Starting
Date will occur only if the Spouse has, in a Qualified Domestic
Relations Order, waived his or her right to the survivor portion of
the Husband and Wife Pension or Survivor Option.

5.8 WAIVER OF HUSBAND AND WIFE PENSION

(& All pensions shdl be paid in the form of a Husband and Wife
Pension, unless the Participant has filed with the Trustees in writ-
ing, atimely rejection of that form of pension, subject to al of the
conditions of this Section.

(b) A Participant and his or her Spouse may regject the Husband and
Wife Pension (or revoke a previous rejection), and elect inits place
either the single life annuity with 60-month guarantee as set forth
in Section 5.2, or the Socia Security Option, within 90 days after
his Annuity Starting Date.

If the written rgjection of the Husband and Wife Pension is
dated more than 90 days after the Annuity Starting Date, the
Trustees shdl requirethat anew rejection form be completed by the
Participant and the Spouse.

5.9 SOCIAL SECURITY OPTION

(& A Participant who is dligible to retire on an Early Retirement
Pension may elect to have his benefit actuarially adjusted so that he
may receive a pension benefit in a higher amount payable to and
including the month of his 62nd birthday and a reduced amount
thereafter. The purpose of such election is to enable the Participant
to receive an approximately level monthly income for life,
together with the primary Social Security benefits, subject to the
following:
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(ii)

the Socia Security Option must be elected by the Participant
on his pension application in the form provided for this
purpose by the Trustees;

if the Social Security Option amount from the Fund
commencing upon attainment of age 62, would be less than
$15 a month, the Participant shall not have the right to elect
this Option;

(iii) if the Socid Security Option is elected, it cannot be revoked;

and,

(iv) if the Social Security Option is elected, no other form of

optiona benefit can be selected in addition, including the
Husband and Wife Pension.

For a pension payable on December 1, 1983, or later, the earlier
amount of the pension shall be determined by the following table.

Months as well as years of attained age shall be taken into account;

the

vaue of each month in excess of an attained year shall be
interpolated from the table.
Asof January 1, 2002, Increasein Pension until Age 62 For Each $1.00
aMonth by Which the Increased Pension is to be Reduced Theresfter.
. Pension with Supplement
Ageat Retirement I's Payable untiFRge 62

50 4191

51 4477

52 4788

53 5125

54 5491

55 .5890

56 .6326

57 .6802

58 7324

59 .7898

60 .8530

61 9227

In no event will the value of this Socia Security Option be less than the
actuarial equivaent of astraight life annuity where actuarial equivalence
is determined using the Applicable Mortality Table and the Applicable
Interest Rate.
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Although this Section of the Plan makes reference to “ Socid Security”
benefits, the benefits provided by this Option are independent of any
aspects of benefits provided under the Federal Insurance Contribution
Act, whether the Participant applies for, receives, or will be eligible for
any such benefits at any time.

5.10 WIDOW/WIDOWER'SPENSION - ELIGIBILITY

The Spouse of any active Participant, or inactive Participant, who has
achieved Vested Status and who dies after January 1, 1976, but before
actua Retirement, shall be entitled to a Widow/Widower’'s Pension.

5.11 WIDOW/WIDOWER’S PENSION - AMOUNT
(& Amount and Commencement

(i) Theamount of the pension payable under this Section shall be
the monthly amount which would have been payable had the
Participant retired on the day before his death, and had not
rejected the protection under the Husband and Wife Pension.
The widow or widower shall receive one-half (50%) of the
pension amount to which the Participant would have been
entitled. If the Participant was younger than age 55 on the date
of death, the amount shall be calculated as though he or she
was age 55 on the date of death.

(i) The pension to the Spouse shdl be payable starting with the
month following the month in which the Participant dies, pro-
vided the Participant had reached age 55 at the time of death.
If the Participant was younger than age 55 on the date of
death, then the pension shall be calculated as provided in (i)
above and shdl begin starting with the month in which the
Participant would have reached age 55.

(iii) Paymentsto the Spouse under this Section 5.11 shall end with
the payment for the month in which the death of the Spouse
occurs.

There shall be no provision for the election of any portion or
guarantee of any minimum period of benefitsto the Spouse or
any Beneficiary.

(iv) A Spouse may delay the start of aWidow/Widower's Pension
to adate later than the month in which the Participant would
have reached age 55, but benefits must begin no later than the
month in which the Participant would have reached age 70
1/2. If the benefit is delayed, the amount will be calculated
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based on the age the Participant would have reached on the
Annuity Starting Date, had he or she lived.

A Widow/Widower's Pension shall only be paid if the surviving
Spouse is alive on the date payments are scheduled to start.

In lieu of the benefit described in Subsections (a) and (b)
above, the surviving Spouse of a Participant who dies prior to
retirement may elect to receive an optiona benefit. This option
would provide an immediate lump sum benefit payable the month
after the Participant’s desth, for those Participants who die on or
after January 1, 1997, in an amount actuarially equivalent to 25%
of the present vaue of the survivor pension, payable at the earliest
date the Participant could have retired. The remaining 75% of the
present value of the benefit will be deferred until the earliest date
the Participant could have retired, and converted to a monthly
lifetime benefit for the surviving Spouse, based on actuaria factors,
and in accordance with the rules described in subsections (&) and
(b), and the requirements for determining actuaria equivaents.

In no event will the value of this option be less than the actuaria
equivaent of a straight life annuity where actuarid equivalence is
determined using the Applicable Mortality Table and the
Applicable Interest Rete.

5.12 DEATH BENEFIT BEFORE RETIREMENT

(8 A Death Benefit shal be paid to the Beneficiary or Beneficiaries of

(b)

a Participant who:

(i) died prior to Retirement but after January 1, 1993;

(i) had attained Vested Status before his deeth; and,

(iii) did not have a Spouse at the time of this death.

The benefit shall be equd to:

(i) 50% of the monthly pension benefit that the Participant would
have received had he lived to the earliest retirement date and
elected a Husband and Wife Pension with a Spouse of his

same age;

(i) multiplied by sixty (60).
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The benefit shall be paid in the form of alump-sum. Regardless of
age, each $1 of monthly benefit will convert to a lump-sum of
$53.20 based on the PBGC rates in effect as of November 1, 2001.
In no event will the value of the lump-sum benefit be less that the
actuarial equivalent of a straight life annuity where the actuaria
equivalence in determined using the Applicable Mortality Table
and the Applicable Interest Rate.

For purposes of the Section, the Beneficiary or Beneficiaries of the
Participant shall be the surviving child or children of the
Participant, if any. If there are no surviving children, the
Beneficiary or Beneficiaries shall be the surviving parent or
parents of the Participant, if any. If there is no surviving child or
parent, the Beneficiary or Beneficiaries shall be the surviving
grandparent or grandparents of the Participant, if any. If thereisno
surviving child, parent, or grandparent, the Beneficiary or
Beneficiaries shall be the surviving siblings of the Participant, if
any. If there is no such Beneficiary, the benefit shall be paid to the
legal representative of the Participant’s estate. If there is more than
one Beneficiary in a category, the benefit shal be paid to the
Beneficiariesin the category in equal shares.

The benefit shall be paid only upon receipt of awritten application
in a form acceptable to the Trustees within five (5) years after the
Participant’s death. The application shall include a certified copy of
the Participant’s deeth certificate and proof, acceptable to the
Trustees, that the applicant isaBeneficiary entitled to receive al or
part of the benefit.

5.13 LUMP SUM PAYMENT OF SMALL PENSION AMOUNTS

With regard to any pension first payable before January 1, 1998, if
the actuarial value of the pension on a monthly basis is
$3,500 or less, the Fund shdl pay such pension in the form of a
lump sum amount. With regard to any pension first payable on or
after January 1, 1998, if the actuaria value of the pension on a
monthly basis is $5,000 or less, the Fund shall pay such
pension in the form of alump sum amount. The amount of alump
sum payable shall be determined by valuing each $1 of monthly
pension otherwise payable as shown in Appendices B and C.
Months as well as years of attained age shall be taken into account
and the actuaria value of each month in excess of an attained age
shall be interpolated from Appendices B and C.

(i) Conversion Factors for Lump Sum Payment in Lieu of
Pension for Laborers. See Appendix B.

29



(i) Conversion Factors for Lump Sum Payment Instead of
Monthly Payments for Survivors of Survivor Option Pension
Only. See Appendix C.

(iii) Inno event will the value of thislump sum benefit belessthan
the actuarial equivalent of astraight life annuity where actuar-
ia equivalence is determined using the Applicable Mortdlity
Table and the Applicable Interest Rate.

(b) Upon the request of any pension applicant whose actuarid
present value of hispension is$7,500 or less, the Trustees may aso
pay the benefit in the form of alump sum amount, using the same
factors described in Subsection (a) above.

() Payment of any lump sum will relieve the Trustees of any further
liability for benefits of any kind under the Plan, for the Participant,
Pensioner, or the Beneficiary of such person.

5.14 OPTION CONVERSION FACTOR

If payment is to be made under this Plan in a form for which
determination of the adjusted amount is not specified by any other part
of Article Ill, the determination is to be made by the Plan’s
actuary on the basis of a seven percent (7%) interest rate and the 1971
Group Annuity Mortality Table, with the mortality rates of males and
females blended into a single set by weighting the two sets of rates in
proportion to the percentages of mae and female Participants found by
the Actuary, on the basis of the relevant experience, to be likely to select
the option involved.

In no event shal the value of any form of payment subject to Code
Section 417(e)(3) be less than the actuarial equivalent of a straight life
annuity where actuarial equivalence is determined using the Applicable
Mortality Table and the Applicable Interest Rate.

5.15 ROLLOVER OF DISTRIBUTIONS

(& A Participant who receives a benefit distribution under the Plan
may be entitled to defer some or al federal income tax on the dis-
tribution by “rolling over” al or a portion of the distribution to an
Individual Retirement Account or to another tax qualified retire-
ment plan. Only an “Eligible Rollover Distribution”, as defined in
Subsection (b)(i), can be rolled over and can only be rolled over to
an “Eligible Retirement Plan”, as defined in Subsection (b)(ii).
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Eligible rollover distribution: An eligible rollover
distribution is any distribution of al or any portion of the
balance to the credit of the distributee, except that an
eligible rollover distribution does not include: any
distribution that is one of a series of substantialy equa
periodic payments (not less frequently than annualy) made
for the life (or life expectancy) of the distributee or the joint
lives (or joint life expectancies) of the distributee and the
distributee's designated Beneficiary, or for a specified period
of ten years or more; any distribution to the extent such
distribution is required under Section 401(a)(9) of the Code;
and the portion of any distribution that isnot included in gross
income (determined without regard to the exclusion for net
unrealized appreciation with respect to employer securities).

Eligible retirement plan: An dligible retirement plan is an
individual retirement account described in IRC 8408(a), an
individual retirement annuity described in IRC 8408(b), an
annuity plan described in IRC 8403(a), or a qualified trust
described in IRC 8401(a) that accepts the distributee's
eligiblerollover distribution. However, in the case of an dligi-
ble rollover distribution to the surviving Spouse, an eligible
retirement planisan individua retirement account or individ-
ual retirement annuity. Effective for distributions made after
December 31, 2001, an “eligible retirement plan” aso shall
include an annuity contract described in IRC 8403(b) and an
eligible plan under IRC 8457(b), which is maintained by a
state, political subdivision of a state, or any agency or instru-
mentality of a state or political subdivision of a state and
which agrees to separately account for amounts transferred
into such plan from this Plan. The definition of eligibleretire-
ment plan aso shall apply in the case of a distribution to a
Surviving Spouse, or to a Spouse or former Spousewhoisthe
Alternate Payee under a Qualified Domestic Relations Order
as defined in IRC 8414(p).

Distributee: A distributee includes an Employee or former
Employee. In addition, the Employee’s or former Employee's
surviving Spouse and the Employee’s or former Employe€'s
Spouse or former Spouse, who is the Alternate Payee under a
Qualified Domestic Relations Order, are distributees with
regard to the interest of the Spouse or former Spouse.
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(iv) Direct Rollover: A direct rollover is a payment by the Plan to
the eligible retirement plan specified by the distributee.

ARTICLE VI —APPLICATIONS, BENEFIT PAYMENTS,

6.1

6.2

AND RETIREMENT
APPLICATIONS

A pension must be applied for in writing filed with the Trustees in
advance of the Participant’s Annuity Starting Date. To be timely for this
purpose, an application need not be formally complete provided it gives
notice to the Trustees of the applicant’s intention to retire and desire to
begin to recelve pension payments.

A pension shall not be payable for any month before the month an appli-
cation has been filed.

Notwithstanding anything to the contrary in this Section, benefit
digtributions shall commence no later than the times required under
Sections 401(a)(9) and 401(a)(14) of the Code.

The Pension Fund shdl process a claim for benefits as promptly asis
feasible, consistent with the need for adequate information and proof
necessary to establish the claimant’s benefit rights and to commence the
payment of benefits.

DESIGNATION OF BENEFICIARY

No payments shal be owed to any individua unless the individua
is designated by the Pensioner as his Beneficiary or contingent
Beneficiary on such form asis provided by the Fund for this purpose and
such form is submitted by the Pensioner to the Fund. No payments shall
be made if the Pensioner has not designated a Beneficiary or contingent
Beneficiary, or if both the Beneficiary and contingent Beneficiary
predecease the Pensioner, or if the Pensioner dies after receiving 60
monthly benefit payments. If the Pensioner designates a Beneficiary
only, payments shall be made to the Beneficiary, and, if the Beneficiary
dies before dl of the monthly payments are made, no further payments
shall be owed. If the Pensioner designates a Beneficiary and a contingent
Beneficiary, and the Beneficiary survives the Pensioner, payments shall
be made to the Beneficiary. If the Beneficiary does not survive the
Pensioner, payments shal be made to the contingent Beneficiary. If the
Beneficiary dies before receiving al of the remaining payments,
the baance of the remaining payments owed shall be made to the
contingent Beneficiary if the contingent Beneficiary survives the
Beneficiary. If the designated Beneficiary dies and the contingent
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6.5

Beneficiary dies before al of the remaining payments are made, no
further payments shall be owed.

INFORMATION AND PROOF

Every claimant for benefits shall furnish, at the request of the Trustees,
any information or proof reasonably required to determine his benefit
rights. If the claimant makes a willfully false statement materia to his
application, or furnishes fraudulent information or proof materid to his
claim, benefits not vested under this Plan may be denied, suspended, or
discontinued. The Trustees shall have the right to recover any and all
benefits paid in reliance on any false statement, information, or proof
submitted by aclaimant (including the withholding of material fact) plus
interest and costs. Such right of recovery may be exercised through, for
example, an offset of benefit payments as provided in Subsection 6.8(f)
or by legal proceedings.

ACTION OF TRUSTEES

The Trustees alone have the discretionary authority, power and right to
interpret and apply the terms and conditions of the Plan, to decide on the
standards of proof of facts, and to determine facts relating to the
application or interpretation of the Plan or to benefits and rights under
the Plan. Decisions of the Trustees shall be binding on all persons. The
Trustees may delegate someor dl of itsauthority, power and right in this
regard to a committee of the Trustees.

RIGHT OF APPEAL
(a8 Bengfit Claims

No benefits shal be payable under this Plan unless a Participant or
Beneficiary submits to the Fund Office an application for benefits
in the form prescribed by the Board of Trustees. The submission to
the Fund Office of an application for benefits shall condtitute a
benefit claim. An individual who submits a claim is referred to as
aClaimant.

(b) Other Claims

This procedure shall aso apply to any other claim relating to rights
and obligations relating to the Fund.
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Authorized Representtives

An application for benefits must be signed by the Claimant.
However, the Clamant may designate an authorized
representative to otherwise act on behalf of the Claimant with
regard to his or her application. A person will be recognized asthe
authorized representative of a Clamant only if the Claimant
submits to the Fund Office a written designation that is acceptable
to the Penson Fund. The Pension Fund may require use of a
specid form for this purpose, and may require that the designated
representative acknowledge his or her acceptance of the
designation. When a Clamant has designated an authorized
representative, the Pension Fund shdl be entitled to rely on that
designation and deal with the authorized representative asif he/she
were the Claimant. All communications with and acts by the
authorized representative shall be given the same effect as if they
were communications with and acts by the Claimant.

Initial Decision On Claim

The Fund Office will review each application or claim and make
a decison on whether to grant, deny, or deny in part the
application or claim based on the Fund's Rules and Regulations as
consistently applied to similarly situated Claimants. The Fund
Office may obtain such medical or other professional advice as it
deems appropriate to decide the claim. The Fund Office will
notify the Claimant in writing whether the claim has been granted,
denied, or denied in part.

(i) Ifaclamiswholly denied or partialy denied, the Fund Office
will notify the Claimant within ninety (90) days after receipt
of the application by the Fund Office, unless the Fund Office
determines that specia circumstances require an extension of
that period for up to ninety (90) additiona days. If such an
extension isrequired, the Fund Officewill notify the Claimant
inwriting of the need for the extension, including the reason,
and the date by which the Fund Office expects to be able to
make a decision.

(i) If an extension under paragraph (i) is required because of the
Clamant's failure to provide necessary information, the
ninety (90) day period shall be tolled from the date on which
the notice of extension is sent to the Claimant until the date on
which the Claimant provides the information to the Fund
Office. If an extension under paragraph (i) is needed because
of adeay in receiving information from the Socia Security
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Administration, or for any other reason beyond the control of
the Fund, the ninety (90) day period shdl be tolled from the
date on which the notice of extension is sent to the Claimant
until the date on which the information is received from the
Social Security Administration, or the reason is corrected.

(iii) The Fund Office may request that a Claimant agree to a
longer extension if required by the Fund Office to complete
processing of the application.

(iv) A notice of denid will include: the reason(s) for the
denid; a reference to the specific provision(s) of the Rules
and Regulations on which the denial is based; a description of
any additional material or information needed to
perfect the claim and an explanation why it is necessary; a
description of the procedure and time limit for appea of the
denid; a statement of the Claimant’s right to bring a civil
action under ERISA, if and when his or her appeal is denied,
if he or she has lega grounds for doing so, and any other
information required by applicable law or regulation.

(€) Appeds

A Claimant whose claim is denied in whole or in part by the Fund
Office may appeal that denial to the Board of Trustees.

()  An appea must be submitted in writing to the Fund Office
within sixty (60) caendar days after the Claimant receives
the notice of denia of hisor her claim from the Fund Office.

(i) Theapped shall sate the reasons why the Claimant believes
the denial of the claim by the Fund Office was wrong. The
Claimant may also submit any written comments, records,
documents, and other information to support the apped.

(iii) A Claimant will be provided, upon written request to the
Fund Office, reasonable access to and copies of all
documents, records or other information held by the Fund
that is relevant to the claim.

(iv) The claim and appeal will be given a full and fair review,
taking into account all relevant comments, records,
documents, and other information submitted by the
Claimant, without regard to whether such information was
submitted or considered at the time of the initia decision on
the claim.
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(v) The Board of Trustees may delegate its responsibility and
authority with respect to appealsto an Appeals Committee of
the Board. The Appeals Committee shall conduct appeds
reviews no less frequently than quarterly. A decision by the
Committee shall have the same effect as a decision by the
full Board.

(vi) The Board of Trustees or Appeals Committee normally will
decide an apped at thefirst appeals review session following
the receipt of the appedl by the Fund Office. However, if the
appedl is received within thirty (30) days before an appedls
review session, the appeal may be deferred until the next
appesls review session. If the Board or Committee deter-
mines that special circumstances require an extension of the
timefor consideration of an appeal, the appeal will be decid-
ed by no later than the third appeals review session follow-
ing receipt of the appedl. If such an extension isrequired, the
Fund Office will notify the Claimant in writing of the need
for the extension, including the reason(s) why the extension
is needed and the date by which the Board or Committee
expects to be able to make a decison. The Board or
Committee may request that a Claimant agree to a longer
extension if required by the Board or Committee to complete
its review of the appesl.

(vii) A decision on an appeal by the Board of Trustees or Appeals
Committee will be the final decision of the Pension Fund.
However, the Board of Trustees or Appeals Committee may,
in its discretion, agree to rehear an appeal for good cause
shown.

(viii) The Fund Office will notify the Claimant in writing or elec-
tronicaly of the Board of Trustees or Appeals Committee’s
decision on the appeal within five (5) business days after the
decision is made. If the appesdl is denied in whole or in part,
the notice will include: the specific reason(s) of the decision;
a reference to the specific provision(s) of the Rules and
Regulations on which the decision is based; a statement that
the Claimant is entitled to receive, upon request and free of
charge, reasonable access to and copies of al documents,
records, and other information relevant to the claim; a
statement of the Claimant’sright to bring acivil action under
ERISA if he or she has legal grounds for doing so, and any
other information required by applicable law or regulations.
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(ix) The Board of Trustees may obtain medical, vocationd, and
other professional advicein deciding an appea and may rely
on same.

Disability Pension Claims-Specia Rules

If aClaimant is applying for a Disability Pension based on a Socia
Security Administration determination that the Claimant is disabled
and eligible for disability benefits from that program, the
provisions of Subsections (a) through (€), above, shal be applica
ble to the claim. If a Claimant is applying for a Disability Pension,
but isnot relying on aSocid Security Administration determination
of disability, the following special rules of this Subsection (f) shall
aso apply with respect to the claim and shall supercede any
contrary provision of Subsections (a) through (€).

(i) Initial Decision On Special Rule Claim

(A) If the claim is wholly denied or partidly denied, the
Fund Office will notify the Claimant within forty-
five (45) days after receipt of the application by the Fund
Office, unless the Fund Office determines that special
circumstances beyond the Fund's control require an
extension of that period for up to thirty (30) additiona
days. If such an extension is required, the Fund Office
will notify the Claimant before the expiration of the
forty-five (45) day period, in writing, of the need for the
extension, including the reason why the extension is
needed, the date by which the Fund Office expectsto be
able to make a decision, the standards on which
entitlement to the benefit is based, the unresolved issues
that prevent a decision on the claim, and the additional
information needed to resolve the issues.

(B) If the Fund Office determines that specia circumstances
beyond the Fund's control require an additional
extension for up to thirty (30) days, the Fund Office will
notify the Claimant before the expiration of the first
extension, in writing, of the need for the extension and
the notice shall include the same information as the first
extension notice.

(C) If an extension is required because of the Claimant’'s
failure to provide necessary information, the decision
period shal be tolled from the date on which the notice
of extension is sent to the Claimant until the date on
which the Claimant provides the information to the Fund
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Office. The Claimant shall be given at least forty-five
(45) daysto provide any required information.

(D) A notice of denia will include, in addition to the infor-
mation described in Subsection (d)(iii), above, the
following information: any internal rule, guideine,
protocol, or similar criterion relied upon in denying the
clam; or, a statement that such a rule, guideline,
protocol or criterion was relied upon and that a copy will
be provided free of charge to the Claimant upon request.

(i) Appeds Of Specid Rule Claim Denidl:

(A) An appea must be submitted in writing to the Fund
Office within one hundred eighty (180) calendar days
after the Claimant receives the notice of denial of his or
her claim from the Fund Office. The appea shall state
the reasons why the Claimant believes that the denia of
the claim by the Fund Office was wrong. The Claimant
may also submit any written comments, records,
documents, and other information to support the appedl.

(B) A Claimant will be provided, upon written request to the
Fund Office, reasonable access to and copies of al
documents, records or other information held by the
Fund that is relevant to the claim. The Claimant shdll
also be provided with identification of any medical or
vocational expert whose advice was obtained in
connection with the denial, even if the advice was not
relied upon in denying the claim.

(C) The review of the appeal will not give deference to the
initial decision of the Fund Office.

(D) If the denid was based, in whole or in part, on
medica judgment, the Board or Appeals Committee
shall consult with a hedth care professona who has
appropriate training and experience in the field of
medicine involved in the medical judgment. The
professional must not have been consulted by the Fund
Office in connection with the initial decision on the
claim nor subordinate to any professiona consulted in
connection with the initial decision.
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(E) The notice of the decision on appeal to the Claimant
shall include, in addition to the information
described in Subsection (€)(viii), above, the following
information:

(Dany interna rule, guideline, protocol, or similar
criterion relied upon in denying the clam; or, a
statement that such a rule, guideline, protocol
or criterion was relied upon and that a copy will be
provided free of charge to the Claimant upon request;
and

(2)if required by the Labor Department, the following
satement: “You and your Plan may have other
voluntary alternative dispute resolution options, such
as mediation. One way to find out is to contact your
local U.S. Department of Labor Office and your State
insurance regulatory agency.”

Electronic Notices

Notices required or permitted under this Section may be
provided electronically, instead of in writing, to the extent
permitted by and in accordance with Labor Department
regulations governing claims and appeas procedures and
electronic communications.

Consistency of Decision-Making

To ensure congistency in making decisions of benefit claims, the
Fund Office, Board and Appeas Committee shall consistently
apply the written rules and procedures of the Fund with respect to
al benefit clams. Further, the Fund Office shall conduct an
annua review of benefit claims decisions to verify that the rules
and procedures are being consistently applied.

6.6 BENEFT PAYMENTS GENERALLY

A Participant who is eligible to receive benefits under this Plan and
who makes application in accordance with the rules of the Plan,
shall be entitled upon retirement to receive the monthly benefits
provided for the remainder of his life, subject to the other
provisions of thisArticle and of any other applicable provisions of
this Plan.
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The fact that a Participant meets the requirements for a Vested
Pension is not itself any guarantee that benefits will be paid. No
benefits shall be payable unless the Participant makes an
application, is alive, retired, and meets the age requirement for a
pension on hisAnnuity Starting Date.

Pension benefits shall be payable commencing with the
Participant’s Annuity Starting Date.

However, aParticipant may elect in writing, filed with the Trustees,
to begin receiving benefits on some later date, subject to Section
6.6(e).

The pension shdl last be payable for the month in which the
death of the Pensioner occurs, except as provided in accordance
with a Husband and Wife Pension, Survivor Option, or any other
provision of this Plan for payment after death of the Pensioner.

Payment of benefits may begin sooner but shall begin no later, than
60 days after the last of the following dates (except where other-
wise elected in accordance with (c) above):

(i) the end of the Calendar Year in which the Participant (A)
attained Normal Retirement Age or, if sooner, (B) completed
the age and service requirements for digibility for pension
payment, including the age necessary for payment of any
deferred pension to begin;

(i) theend of the Cdendar Year in which the Participant retired;
(iii) the date the Participant filed a claim for benefits; and,

(iv) thedatethe Trusteeswerefirst ableto ascertain entitlement to,
or the amount of the pension.

Payment of benefits shal include retroactive payment for any
months for which the pension is due and payable in accordance
with Subsection (d) of this Section.

A Participant may, however, elect in writing filed with
the Trustees, to receive benefits first payable for a later
month, provided that no such election may postpone the
commencement of benefits to a date later than the Participant’s
Required Beginning Date. A Participant’s Required Beginning
DateisApril 1 of the Calendar Year following the Calendar Year in

(f)

which the Participant attains age 70 1/2, even if the Participant
remains in Covered Employment.

Notwithstanding anything to the contrary in this Plan, benefit
distributions shall commence no later than the times required under
Sections 401(a)(9) and 401(a)(14) of the Code.

The Pension Fund shall be entitled to recover any payment or
overpayment made by mistake to any person, or any payment to
which the recipient is not entitled under the Plan. The recipient of
any such payment or overpayment shall be deemed to hold the
payment or overpayment in constructive trust for the benefit of the
Pension Fund. The Penson Fund shal be entitled to recover
any such payment or overpayment through any lawful means,
including offsetting againgt future benefits and legal or equitable
civil actions.

6.7 RETIREMENT

(& General Rule. To be considered “Retired”, a Participant must have

separated from service as a laborer under any agreement with any
and al Employerswhich require contributions to the Pension Fund.
For non-bargained Employees, retirement means separation from
employment of the type performed while a Participant.

(b) “Delayed Retirement” is a Participant who applies for benefits after

Normal Retirement Age, but who was eligible to receive a pension
a and after Norma Retirement Age, shall receive retroactive
benefits for the period from Normal Retirement Age to hisAnnuity
Starting Date.

6.8 SUSPENSION OF BENEFITS

() Before Normal Retirement Age.

The monthly benefit shall be suspended for any month in which the
Participant is employed in disqualifying employment before he has
attained Norma Retirement Age. “ Disqudifying employment,” for
the period before Normal Retirement Age, is self-employment or
any employment with a Contributing Employer, or with the com-
pany doing the same work as a Contributing Employer, provided
that such self-employment or employment:

(i) isinan occupation falling within the trade jurisdiction of the
Union;
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(iii)

isin an occupation in which the Participant worked under the
Plan at any time; and,

isin any geographic areaunder the jurisdiction of the Pension
Fund.

The Trustees may, for good cause, waive a period of
suspension of benefits.

(b) After Normal Retirement Age.
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(ii)

(iii)

If the Participant has attained a Norma Retirement
Age, but has not yet reached his Required Beginning Date, his
monthly benefit shall be suspended for any month in which he
worked or was paid for at least 40 hours in disqudifying
employment. After attainment of Normal Retirement Age,
“disqualifying employment” means:

(A) sdf-employment or employment with an Employer
covered by the Plan when the Participant's pension
payments began;

(B) in the geographica area covered by the Plan when the
Participant’s pension began; and,

(C) inany occupation in which the Participant worked under
the Plan at any time. However, in any event, any work for
at least 40 hours in a month for which contributions are
required to be made to the Plan shall be disqudifying.

The geographic areas covered by the Plan are the States of
Alabama, Arizona, Arkansas, Colorado, Florida, Georgia,
lowa, Kentucky, Louisiana, Mississippi, New Mexico, North
Carolina, North Dakota, Oklahoma, South Carolina, South
Dakota, Tennessee, Texas, Virginia, Wyoming, areas of
Cdlifornia and New York; and, any other area covered by the
Plan when the Participant’'s pension began or, but for
suspension under thisArticle, would have begun.

If aretired Pensioner re-enters Covered Employment to an
extent sufficient to cause a suspension of benefits, and his
pension payments are subsequently resumed, the industry and
area covered by the Plan “when the Participant’'s pension
began” shal be the industry and area covered by the Plan
when his pension was resumed.
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(iv) Paid non-work time shdl be counted toward the measure

of 40 hours if paid for vacation, holiday, illness or other inca-
pacity, layoff, jury duty, or other leave of absence. A
Pensioner shall be considered as paid for aday if heispaid for
at least one hour of work or non-work time, asdescribed in the
preceding sentence, performed on or attributed to that day.

Definition of Suspension.

“Suspension of benefits’ for a month means non-entitlement
to benefits for the month. If benefits were paid for a month
for which benefits were later determined to be suspended, the over-
payment shall be recoverable through deductions from future pen-
sion payments, pursuant to Subsection (f).

Notice.
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(ii)

Upon commencement of pension payments, the Trustees shall
notify the Pensioner of the Plan Rules governing
suspension of benefits, including identity of theindustries and
areacovered by the Plan. If benefits have been suspended and
payment resumed, new notification shall, upon resumption,
be given to the Pensioner, if there has been any materia
change in the suspension rules or the identity of the industries
or area covered by the Plan.

A Pengioner shall notify the Plan in writing within 30
days after starting any work of a type that is or may be
disqualifying under the provisions of the Plan and without
regard to the number of hours of such work (that is, whether
or not less than 40 hours in a month). If a Pensioner has
worked in disquaifying employment in any month and has
failed to give timely notice to the Plan of such employment,
the Trustees shall presume that he worked for at least 40 hours
in such month and any subsequent month before the
Participant gives notice that he has ceased disgualifying
employment. The Pensioner shall have the right to overcome
such presumption by establishing that hiswork was not in fact
an appropriate basis, under the Plan, for suspension of his
benefits.

If a Pensioner has worked in disqualifying employment for
any number of hours for a contractor a a building or
construction site and he has failed to give timely notice to the
Plan of such employment, the Trustees shall presume that he
has engaged in such work for as long as the contractor has
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been and remains actively engaged at the site. The Pensioner
shall have the right to overcome such presumption by estab-
lishing that his work was not in fact an appropriate basis,
under the Plan, for suspension of his benefits.

The Trustees shall inform all Pensionersat least once every 12
months of the re-employment notification requirements and
the presumptions set forth in this paragraph.

(iii) A Pensioner whose pension has been suspended shall
notify the Plan in writing when disqualifying employment has
ended. The Trustees shall have the right to hold back benefit
payments until such notice is filed with the Plan.

(iv) A Pensioner may request in writing that the Plan advise him
whether specific employment would be disqualifying. The
Plan shall provide the Pensioner with its determination with-
in areasonable period of time.

(v) The Plan shall inform a Pensioner of any suspension of his
benefits by notice given by personal delivery or first class
mail during the first calendar month in which his benefits are
withheld. Such notice shall include a description of the
specific reasons for the suspension, copy of the relevant
provisions of the Plan, reference to the applicable regulation
of the U.S. Department of Labor, and a statement of the
procedure for securing areview of the suspension. In addition,
the notice shal describe the procedure for the Pensioner to
notify the Plan when his disqualifying employment ends. If
the Plan intendsto recover prior overpayments by offset under
Subsection (f)(ii), the suspension notice shall explain the
offset procedure and identify the amount expected to be
recovered, and the periods of employment to which they
relate.

() Review.

A Pensioner shall be entitled to a review of a determination
suspending his benefits by written request filed with the Trustees
within 120 days of the notice of suspension.

The same right of review shal apply, under the same terms,
to a determination by or on behaf of the Trustees that a
contemplated employment will be disqualifying.

(f) Resumption of Benefit Payments.
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(i) Benefits shall be resumed for months after the last month for
which benefits were suspended, with payments beginning no
later than the third month after the last calendar month for
which the Participant’s benefits were suspended, provided the
Pensioner has complied with the notification requirements of
Subsection (d)(iii) above.

(ii) Overpayments attributable to payments made for any month,
or months, for which the Participant had disgudifying
employment shall be deducted from pension payments
otherwise paid or payable subsequent to the period of
suspension. A deduction from a monthly benefit for a month
after the Pensioner attained Normal Retirement Age shall not
exceed 25 percent of the pension amount (before deduction),
except for the first pension payment due upon resumption of
payments after a suspension, which shal be subject to
deduction without limitation.

If a Pensioner dies before recoupment of overpayments
has been completed, deductions shal be made from the
benefits payable to his Beneficiary or Spouse receiving a
pension, subject to the 25 percent limitation on the rate of
deduction.

6.9 BENEFIT PAYMENTS FOLLOWING SUSPENSION

(& The monthly amount of pension when resumed after suspension

shdl be determined under paragraph (i) or (ii), whichever is
applicable, and adjusted for any optional form of payment in
accordance with paragraph (iii). Nothing in this Section shal be
understood to extend any benefit increase or adjustment effective
after the Participant’s initial retirement to the amount of pension
upon resumption of payment, except to the extent that it may be
expresdy directed by other provisions of the Plan.

(i) Resumption before Normal Retirement Age. The amount
shall be determined under this paragraph if, upon
resumption (the end of the first month for which payment is
resumed), the Participant had not yet attained Normal
Retirement Age. The amount shall be determined asif it were
then being determined for thefirst time, but on the basis of an
adjusted age. The adjusted age shdl be the age of the
Participant at the beginning of the first month for which
payment is resumed, reduced by the months for which he
previously received benefits to which he was entitled.
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(i) Resumption after Normal Retirement Age. The amount shall
be determined under this paragraph, if, upon resumption (the
end of the first month for which payment is resumed), the
Participant had attained Normal Retirement Age. The amount
shall be determined asif it were then being determined for the
first time, but on the basis of an adjusted age. The adjusted age
shall be the age of the Participant at the beginning of the first
month for which payment is resumed, reduced by the months
for which he previously received benefits to which he was
entitled.

(iii) The amount determined under the above paragraphs shall be
adjusted for the Husband and Wife Pension or any other
optiona form of benefit in accordance with which the
benefits of the Participant and any contingent annuitant or
Beneficiary are payable.

(i) A Pensioner who returns to Covered Employment for an
insufficient period of time to complete a Year of Vesting
Service, shal not, on subsequent termination of employment,
be entitled to arecomputation of pension amount based on the
additional service.

(i) If a Pensioner who returns to Covered Employment
completes a Year of Vesting Service, he shdl, upon his
subsequent retirement, be entitled to a recomputation of his
pension amount, based on any additiona Pension Credits. The
additional pension shall be calculated only with respect to the
period of reemployment.

(iii) If a Pensioner who returns to Covered Employment
completes at least five (5) Pension Credits he shal, upon his
subsequent retirement, be entitled to a recomputation
of his pension amount as if the pension were being
determined for the first time.

Husband and Wife Pensions or Survivor Options in effect
immediately prior to suspension of benefits and any other
benefit following the death of the Pensioner shal remain
effective if the Pensioner’s death occurs while his benefits are in
suspension.

If aPensioner has returned to Covered Employment, he shall not be

entitled to a new election as to the Survivor Pension Option or any
other optional form of benefit.
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6.10 INCOMPETENCE OR INCAPACITY OF A PENSIONER OR
BENEFICIARY

In the event it is determined to the satisfaction of the Trustees that a
Pensioner or Beneficiary is unable to care for his/her affairs because of
mental or physical incapacity, any payment due may be applied, at the
discretion of the Trustees, to the maintenance and support of such
Pensioner or Beneficiary in the manner decided by the Trustees, unless,
prior to such payment, claim shall have been made for such payment by
a legally appointed guardian, committee, or other legal representative
appropriate to receive such payments on behdf of the Pensioner or
Beneficiary.

6.11NON-ASSIGNMENT OF BENEFITS

@

(b)

No Participant, Pensioner or Beneficiary entitled to any benefits
under this Plan shall have the right to assign, dienate, transfer,
encumber, pledge, mortgage, hypothecate, anticipate, or impair in
any manner, hislega or beneficia interest, or any interest in assets
of the Pension Fund, or benefits of this Plan. Neither the Pension
Fund nor any of the assets thereof, shdl be liable for the debts of
any Participant, Pensioner, or Beneficiary entitled to any benefits
under this Plan, nor be subject to attachment or execution of
processin any Court or action, or proceeding.

Notwithstanding the foregoing, paragraph (a) shall not preclude:

(i) Any benefits from being paid in accordance with the
requirements of any Qudified Domestic Relations Order; and,

(i) Any offset of a Participant’s benefits as provided under Code
Section 401(a)(13) with respect to:

(A) ajudgment of conviction for acrime involving the Plan;

(B) acivil judgment, consent order or decreein an action for
breach or aleged breach of fiduciary duty under ERISA
involving the Plan; or,

(C) a settlement agreement between the Participant and
either the Secretary of Labor or the Pension Benefit
Guaranty Corporation in connection with a breach of
fiduciary duty under ERISA by afiduciary or any other
person, which court order, judgment, decree or agree-
ment isissued or entered into on or after August 5, 1997,
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and specifically requires the Plan to offset against a
Participant’s benefits.

(iii) However, an offset under Section 401(a)(13) of the Code
againgt a married Participant’s benefits shall be valid only if
one of the following conditions is satisfied:

(A) if the written spousal consent is obtained;

(B) the Spouse is required by a judgment, order, decree or
agreement to pay the Plan any amount, or,

(C) ajudgment, order, decree or agreement provides that the
Spouse shall receive a survivor annuity, as required by
Section 401(a)(11) of the Code, determined as if the
Participant terminated employment on the offset date
(with no offset to his benefits), to begin on or after
Normal Retirement Age, and providing a 50% qualified
joint and survivor annuity and a qualified pre-retirement
survivor annuity based on the 50% qudlified joint and
survivor annuity.

6.12 NO RIGHT TOASSETS

No person other than the Trustees of the Pension Fund shall have any
right, title, or interest in any of the income, or property of any funds
received or held by or for the account of the Pension Fund, and no
person shall have any right to benefits provided by the Plan except as
expresdy provided herein.

6.13 MAXIMUM LIMITATION

@

(b)

(©

In no event shal this Plan pay benefits in excess of the
maximum amount permitted for defined benefit plans under
Section 415 of the Interna Revenue Code and regulations
thereunder.

For purposes of this Section, the limitation year shall be the
calendar year commencing on January 1 and ending on December
31.

“Compensation,” for purposes of this Article, means an
Employee's sdary or wages for services to an Employer as
reflected on hisher Form W-2s, plus, for periods on or after
September 1, 1998, amounts excluded from taxable income under
Code Sections 125, 402(g)(3), 457, and 401(k), to the extent
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(d)

C)

(f)

permitted by the Code, plus, for periods on and after September 1,
2001, amounts excluded from taxable income under Code Section
132(f)(4).

To thefull extent permitted by the Code and Regulations, when the
Code Section 415 limits are adjusted by the Commissioner of
Internal Revenue in accordance with the Code, the benefits of al
Participants and Beneficiaries, including Pensioners, affected by
the limits shall be adjusted in accordance with applicable IRS
regulations to reflect the adjustment in the limits. The benefit
adjustment shall be applied prospectively as of the effective date of
the adjustment to the limits.

Effective for limitation years beginning after December 31, 2001,
for purposes of the limitations contained in Section 6.13 of the
Plan, benefit increases resulting from the increase in Code Section
415(b) limitations enacted by the Economic Growth and Tax
Relief Reconciliation Act of 2001, will be provided to al current
Participants and al former Participants (with benefits limited by
Section 415(b)) who have an accrued benefit under the Plan
immediately prior to the effective date of this section (other than an
accrued benefit resulting from a benefit increase solely as a result
in increases in limitations under Code Section 415(b)).

Although the benefit accrued under this Plan is not based on
compensation, the following rules are included for purposes of
compliance with IRC 8§401(a)(17).

(i) Increase in Limit. The annual compensation of each
Participant taken into account in determining benefit
accruasin any Plan Year beginning after December 31, 2001,
shall not exceed $200,000. For this purpose, annual
compensation means compensation during the Plan Year or
such other consecutive 12-month period over which
compensation is determined under the Plan (the
“determination period”). For purposes of determining benefit
accruas in a Plan Year beginning after December 31, 2001,
compensation for any prior determination period shal be
limited as provided in Subsection (iii) below. To the extent
that provisions of the Plan areinconsi stent with the provisions
of this Section, the provisions of this Section should govern.

(i) Cost-of-Living Adjustment. The $200,000 limit on annual
compensation in subsection (i) above shall be adjusted for
cost-of-living increases in accordance with IRC
401(8)(17)(B). The cost-of-living adjustment in effect for a
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calendar year applies to annual compensation for the
determination period that begins with or within such
calendar year.

(iii) Compensation Limit for Prior Determination Periods. In
determining benefit accruals in Plan Years beginning after
December 31, 2001, the annual compensation limit in
Subsection (i) above, for determination periods beginning
before January 1, 2002, shall be $200,000.

ARTICLE VII —PARTICIPATION OF NEW EMPLOYERS,

71

7.2

7.3

MERGERS, TERMINATION
NON-REVERSION

It is expressdy understood that in no event shall any of the corpus or
assets of the Pension Fund revert to the Employers or be subject to any
claims of any kind or nature by the Employers, except for the return of
an erroneous contribution within the time limits prescribed by law.

LIMITATION OF LIABILITY

This Plan has been established on the basis of an actuaria calculation
which has established, to the extent possible, that the contributions will,
if continued, be sufficient to maintain the Plan on a permanent basis,
fulfilling the funding requirements of ERISA. Except for liabilities
which may result from provisions of ERISA, nothing in this Plan shall
be construed to impose any obligation to contribute beyond the
obligation of the Employer to make contributions as stipulated in its
Collective Bargaining Agreement with the Union.

There shall be no liability upon the Trustees individually, or
collectively, or upon the Union to provide the benefits established by this
Plan, if the Pension Fund does not have assets to make such
payments.

NEW EMPLQOY ERS

(@ If an Employer issold, merged, or otherwise undergoes a change of
company identity, the successor company shall participate as to the
Employees theretofore covered in the Plan just as if it were the
origina company, provided it remains a Contributing Employer as
defined in Section 1.9.
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(b) Any Employer accepted as a Contributing Employer may be
required to sign, aong with the Union, a Standard Form of
Participation Agreement, as approved by the Trustees, which sets
forth the full details of the basis for contributions to the Fund and
the basis for acceptance as a Contributing Employer.

(c) When a Contributing Employer is accepted for participation
the Trustees may, in writing, impose on such acceptance, any terms
and conditions they consider necessary to preserve the actuaria
soundness of the Fund and to preserve an equitable relationship
between the basis of contributions of al Contributing Employers
and the benefits provided for all covered Employees. Such
conditions may include, but shall not be limited to, the imposition
of gpecial waiting periods before the commencement of benefitsfor
Pensioners and/or the granting of a lower scale of benefits.

7.4 MERGERS OF PLANSAND TRANSFERS

(@ In the case of Participants formerly covered by Pension Plans
which have merged with this Plan, the Merger Agreement,
Integration Agreement, or other documents approved by the
Trustees of both Plans shall establish the specia rules, if any, for
such Participants with respect to:

() Pension Credit and Years of Vesting Service for periods prior
to the Contribution Period;

(ii) benefit levels for Pension Credit prior to the date of
merger;

(iii) special types of benefits or conditions for existing
Participants; and,

(iv) minimum periods of service during the Contribution Period
before benefits become payable.

(b) Inthe event that any other Pension Plan is merged with this Plan,
or in the event that this Plan engages in a transfer of
lighilities and assets with another Pension Plan, no Participant’s
or Beneficiary’s accrued benefits shall be lower after the
effective date of the merger or transfer than his accrued benefit
immediately before that date. A merger or transfer of liabilitiesand
assets shall be permitted only in accordance with the applicable
provisions of ERISA Section 4231.
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7.5 TERMINATED EMPLOYER

(8 Cancellation of Past Service Credit: If an Employer’s obligation to
contribute to the Pension Fund with respect to a bargaining unit
or non-bargaining unit group ceases before the Employer has
contributed to the Fund for the unit or group for at least twenty (20)
years, employment in the unit or group before the Contribution
Period shall not be credited as provided in Section 4.1(b), and the
Trustees shall cancel any obligation of the Fund to Participantsin
that unit or group with regard to employment before the
Contribution Period, to the extent that the cessation of the
Employer’s contributions is determined by the Trustees to have an
adverse actuarial impact on the Fund as a whole. Notwithstanding
the foregoing sentence, the benefits of a Pensioner in pay status
shall not be reduced because the benefits are based on Past Service
Credit.

(b) Dismissa of Employer: If an Employer fails to pay contributions
owed to the Pension Fund within one hundred twenty (120) days
after they are due to the Fund, the Trustees may, in their discretion,
dismiss the Employer from participation in the Fund with regard to
all or some units or groups for which it is obligated to contribute to
the Fund. The forbearance of the Trusteesin not dismissing such an
Employer shall not prejudice the Trustees' right and discretion to
later dismiss the Employer. The Trustees may aso dismiss an
Employer from participation in the Fund with regard to all or some
units or groups for which it is obligated to contribute if, in their
discretion, the Employer’s continued participation in the Fund
would be detrimenta to the Fund as awhole. The Fund will accept
no contributions from the Employer for periods after its dismissal,
but such a dismissal shall not excuse the Employer from paying dl
contributions owed for periods before its dismissal. No Participant
or other person shall be credited for any employment with the
Employer after the Employer’s dismissal. The provisions of
Subsection (@) shal also apply in the case of an Employer's
dismissal.

7.6 TERMINATION

The Trustees shall have the right to discontinue or terminate this Plan
in whole or in part. In the event of atermination of this Plan the rights
of al affected Participants to benefits then accrued, to the extent then
funded, shall thereupon become 100% vested and nonforfeitable. Upon
atermination of the Plan, the Trustees shall take such steps asthey deem
necessary or desirable to comply with Sections 4041A and 4281 of
ERISA.
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ARTICLE VIII —~AMENDMENTS & INTERPRETATIONS

81

8.2

AMENDMENTS

This Plan may be amended at any time by the Trustees, consistent with
the provisions of the Trust Agreement. However, no amendment may
decrease the accrued benefit of any Participant, except:

(8) @as necessary to establish or maintain the qualification of the Plan
or the Trust Fund under the Code and to maintain compliance of
the Plan with the requirements of ERISA,; or,

(b) if the amendment meets the requirements of Section 302(c)(8) of
ERISA and Section 412(c)(8) of the Code, and the Secretary of
Labor has been notified of such amendment and has either
approved of it or, within 90 days after the date on which such
notice was filed, he failed to disapprove.

INTERPRETATION AND APPLICATION OF PLAN AND
PROCEDURE

(& The Trustees aone have the discretionary authority, power and
right to interpret and apply the terms and conditions of the Plan, to
decide on the standards of proof of facts, and to determine facts
relating to the application or interpretation of the Plan or to
benefits and rights under the Plan. Interpretations shall be applied
in anondiscriminatory manner to all smilarly situated Participants.

(b) The Trustees may adopt such procedures, forms, rules, processes,
and agreements as they, in their sole discretion, deem necessary,
helpful, or appropriate for the proper administration of the Pension
Plan, and may mandate compliance therewith by all persons.

(c) The decisions of the Trustees shall be binding on all Participants,
Beneficiaries, Claimants, Employers and other parties.

(d) The Trustees may obtain and rely on such medical, legal and other

professional advice as they deem necessary, helpful or appropriate
for the interpretation, application, or administration of the Plan.
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ARTICLE IX —TOP-HEAVY PLAN PROVISIONS

9.1 APPLICATION

9.2

@

(b)

(©

If for any Plan Year, the Fund, as a whole, is determined to be a
“Top-Heavy Plan’, the specia vesting and minimum benefit
provisions of this Section shall apply in accordance with Code
Sections 416(b) and (¢) and regulations issued thereunder.

If for any Plan Year the plans of a Speciad Class Employer are
determined to be “ Top-Heavy Plans’ within the meaning of Code
Section 416(g), the special vesting and minimum benefit
provisions of this Section shall apply in accordance with Code
Sections 416(b) and (c) and regulations issued thereunder to the
non-bargaining unit employees of the Specia Class Employer.

For Plan Years beginning prior to September 1, 2000, in the event
that the Plan is determined to be a Top-Heavy Plan, the number
“1.25" shal be replaced by “1.00” for purposes of applying Code
Section 415(e).

DEFINITIONS

@

(b)

(©

A “ Special Class Employer”, for purposes of thisArticle, meansan
Employer, other than the Union that has been permitted by the
Board of Trustees to contribute to the Fund for non-bargaining unit
Employees, in accordance with Article I, Section 1.9, and
contributes for a Key Employee.

A “Key Employeg” means an individua defined in Code Sections
416(i)(1) or (5) and regulations issued thereunder.

“Aggregation Group” means a“ Required Aggregation Group” and
a “Permissve Aggregation Group.” A “Required Aggregation
Group” meansagroup defined in Code Section 416(g)(2)(A)(i) and
regulations issued thereunder. A “Permissive Aggregation Group”
means a group defined in Code Section 416(g)(2)(A)(ii) and
regulations.

(d) A “Top-Heavy Group” means any Aggregation Group if, as of a

Determination Date, the sum of the present value of the
cumulative accrued benefits for al Key Employees under al
defined benefit plans included in the Aggregation Group and the
aggregate of the accounts of the Key Employees under all defined
contribution plans included in the Aggregation Group exceeds 60%
of a similar sum determined for al employees, and as otherwise
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(f)

@

(h)

defined in Code Section 416(g)(2)(B) and regulations issued
thereunder.

A “Top-Heavy Plan” means a plan described in Code Section
416(g) and regulations issued thereunder.

“Compensation,” for purposes of thisArticle, meansan Employee's
salary or wages for servicesto the Employer as reflected on hig/her
Form W-2s, plus, for periods on or after September 1, 1998,
amounts excluded from taxable income under Code Sections 125,
402(g)(3), 457, and 401(k), to the extent permitted by the Code,
plus, for periods on and after September 1, 2001, amounts
excluded from taxable income under Code Section 132(f)(4).

“Determination Date’ means for any Plan Year the last day of the
preceding Plan Year.

For purposes of this Article, “present values’ shall be determined
as of the most recent valuation date occurring within the 12-month
period ending on the Determination Date, computed as if the
Employee voluntarily terminated service as of the valuation date
(except as otherwise provided in applicable regulations).

9.3 DETERMINATION OF TOP-HEAVY STATUS

@

(b)

This Plan shall be considered a Top-Heavy Plan if, as of a
Determination Date, either:

(i) the present value of the cumulative accrued benefits under the
Plan of the Key Employees exceeds 60% of the present value
of the cumulative accrued benefits of all Employees; or

(ii) thePanis part of aTop-Heavy Group.

For purposes of determining the present value of the
cumulative accrued benefits or the amount of the account of
any Employee, such present value or account shall include the dol-
lar value of the aggregate distributions made with respect to each
such Employee under the applicable plan during the one-year peri-
od ending on the Determination Date, unless such amount is
reflected in the val ue of accrued benefits or account balances as of
the most recent valuation date. The preceding sentence shall also
apply to a distribution under a terminated plan which, had it not
been terminated, would have been aggregated with the Plan under
Section 416(g)(2)(A)(i). In the case of a distribution made for a
reason other than separation from employment, death or disability,
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(d)

(e

(f)

and for any distribution made in Plan Years beginning prior to
January 1, 2002, the first sentence of this subsection shal be
applied by subgtituting “five-year period” for “one-year period.”

Except as otherwise provided in Section 416 or regulations issued
thereunder, if a rollover (or similar transfer) is initiated by the
Employee and made to a plan maintained by the Employer or
affiliate, the transferee plan shal not include it in determining
whether such planisaTop-Heavy Plan or whether an Aggregation
Group is a Top-Heavy Group.

If an individua was not a Key Employee with respect to any plan
for any plan year, but such individual was a Key Employee with
respect to such plan for any prior plan year, any accrued benefit or
account for such Employee shall not be taken into account.

If any individual has not performed services for any Employer or
an dffiliate maintaining the Plan at any time during the one-year
period ending on the Determination Date, any accrued
benefit or account for such individua shall not be taken into
account. For Plan Years prior to January 1, 2002, the accrued
benefits and accounts of any individua who has not performed
servicesfor the Employer during the five-year period ending on the
Determination Date shall not be taken into account.

To the extent permitted by Section 416 and regulations issued
thereunder, a Special Class Employer may include the Fund as a
whole as part of the Aggregation Group for purposes of
determining Top-Heavy status.
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9.4 SPECIAL VESTING PROVISIONS

If the Plan is determined to be a Top-Heavy Plan with respect to any Plan
Year, a Participant’s vested portion of higher accrued benefit derived
from Employer contributions shall be determined under the following
schedule, notwithstanding any other provisions of the Plan:

Years of Service Vested Percentage

Lessthan 2 years 0%
2 years 20%
3years 40%
4 years 60%
5years 100%

9.5 MINIMUM BENEFITS

@

(b)

If the Plan is determined to be a Top-Heavy Plan with respect to any
Plan Year, the accrued annud pension of each Participant who is not
a Key Employee, when converted to an actuarially equivalent
amount payable as a straight life annuity (with no ancillary bengfits)
beginning a Normal Retirement Age shal not be less than the
applicable percentage of the Participant’s average compensation.
The applicable percentage is the lesser of (a) 2% multiplied by the
number of years of service (as defined in Code Section 416(c)(1)(C))
with the Employer or an affiliate, or (b) 20%. Years of service shdll
not include any years of service completed in a Plan Year beginning
before September 1, 1984, or if the Plan was not Top-Heavy for
any Plan Year ending during such year of service. Average annua
compensation shall be determined with respect to the period of
consecutive years, not exceeding 5, during which the Participant had
the greatest aggregate compensation. The compensation of any
Employee in excess of $200,000 for any year shall be disregarded in
determining his/ her average annual compensation.

Effective for Plan Years beginning on or after January 1, 2002, in
determining years of service with the Employer for purposes of this
Section, any service with the Employer shall be disregarded to the
extent that such service occurs during a Plan Year when the Plan
benefits no Key Employee or former Key Employee.
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9.6 COLLECTIVE BARGAINING PROVISIONS

Multiemployer plans described in Code Section 414(f), including this
Fund, to which the Employer makes contributionsfor its Employees shall
be treated as plans of that Employer to the extent that benefits under the
plansare provided to Employees of the Employer because of servicewith
the Employer. However, Sections 9.04 and 9.05 shdl not apply to any
Employee included in a collective bargaining unit.
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APPENDIX A

Contribution Rate
Tasa de Contribucién

Regular Pension Amount Accrued
For A Year of Pension Credit Before Periods On And Before June 30, 1977
Monto de Pensién Normal Acumulado por un Afio de Crédito de Pensién
Antes de |os Periodos Durante y Antes del 30 de Junio de 1977

Regular Pension Amount Accrued
For A Year of Pension Credit Up To December 31, 1985 (Maximum 25 Years).
Monto de Pensién Normal Acumulado por un Afio de
Crédito de Pension Hasta el 31 de Diciembre de 1985 (Méaximo 25 Afios).

Regular Pension Amount Accrued For A Year of Pension Credit For

Period January 1, 1986 to April 30, 1987.
Monto de Pensién Normal Acumulado por un Afio de Crédito de Pensién por
€l Periodo del 1 de Enero de 1986 al 30 de Abril de 1987.

Regular Pension Amount Accrued For A Year of Pension Credit Up to

December 31, 1985, If Last Credit Earned in 1988.

Monto de Pensién Normal Acumulado por un Afio de Crédito de Pension Hastael 31 de

Diciembre de 1985, Si el (timo Crédito se Obtuvo en 1988,
Regular Pension Amount Accrued For A Year of Pension Credit For Period May 1, 1987 to

1988, Si el ttimo Crédito se Obtuvo en 1988 0 Si el

é)or Un Afio de Creédito de Pension por el Periodo del 1
e

All Credit is Based At This Level.
utimo Crédito se Obtuvo en 1989. Todo el Crédito se Basa en Este Nivel.

December 31, 1988, If Last Credit Earned in 1988 or If Last Credit Earned in 1989.

Monto de Pensién Normal Acumulado
de Mayo de 1987 a 31 de Diciembre

For Period January 1, 1990 to December 31, 1999.

Monto de Pensién Normal Acumulado por un Afio de Crédito de Pension por el Periodo

Regular Pension Amount Accrued For A Year of Pension Credit
del 1 de Enero de 1990 a 31 de Diciembre de 1999.

Regular Pension Amount Accrued For A Year of Pension Credit
For Periods On And After January 1, 2000.
Monto de Pensién Normal Acumulado por un Afio de Crédito de Pension para
Periodos Durante y Después del 1 de Enero de 2000.

1 2 3 4 5 6 7
.05 2.86 2.00 2.49 2.63 3.24 3.99 3.26
.06 343 246 3.06 3.20 3.98 491 4.00
.07 4.00 2.86 3.57 3.72 4.64 5.74 4.68
.08 4.58 3.32 414 | 435 5.39 6.64 542
.09 5.15 3.78 471 | 492 6.12 7.56 6.16
10 5.72 4.18 5.21 5.43 6.77 8.36 6.81
A1 6.29 4.63 5.78 6.06 7.51 9.28 7.57
A2 6.86 5.09 6.35 6.64 826 | 10.19 831
A3 744 549 6.86 7.15 892 | 1101 8.97
14 8.01 595 7.43 7.78 965 | 1193 9.73
a5 8.58 641 8.00 835 | 1040 | 1284 | 1047
.16 9.15 6.81 8.50 887 | 11.04 | 1365 1112
A7 9.72 7.26 9.07 950 | 1179 | 1457 | 11.88
.18 10.30 1.72 964 | 1007 | 1254 | 1548 | 12.62
19 10.87 812 | 1015 | 1058 | 1318 | 1630 | 1328
.20 11.44 858 | 1072 | 1115 | 1393 | 1722 | 1404
21 12.01 898 | 1122 | 1173 | 1458 | 1801 | 14.68
22 12.58 938 | 1172 | 1224 | 1523 | 1882 | 1534
.23 13.16 978 | 1222 | 1276 | 1588 | 1961 | 1599
24 13.73 | 1024 | 12.79 | 1333 | 1662 | 2053 | 16.74
.25 1430 | 1064 | 1329 | 1384 | 1728 | 21.35| 17.28
.26 1487 | 11.04 | 1379 | 1436 | 1793 | 2214 | 18.04
27 1544 | 1144 | 1430 | 1487 | 1859 | 2296 | 18.72
.28 1602 | 1190 | 1487 | 1550 | 1932 | 23.88| 19.46
.29 1659 | 1241 | 1551 | 1619 | 2016 | 2490 | 20.30
.30 1716 | 1287 | 16.08 | 16.76 | 2090 | 2582 | 21.04
31 1773 | 1333 | 16.65 | 1733 | 2164 | 2673 | 21.79
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1 2 3 4 5 6 7
.32 1830 | 1384 | 17.30 | 1802 | 2248 | 27.78 | 22.64
.33 18.88 | 1430 | 17.87 | 1859 | 2323 | 28.72 | 23.40
34 1945 (1470 | 1837 [ 1968 | 2388 | 2951 | 24.04
.35 2002 [1510 | 1887 | 1995 | 2453 | 3031 | 24.70
.36 2048 [ 1550 | 1937 | 2019 | 2517 | 3110 | 25.35
37 2094 (1596 | 1994 | 20.76 | 2591 | 32.02 | 26.10
.38 2139 (1636 | 2044 | 21.28 | 26,57 | 3283 | 26.76
.39 2185 [16.76 | 2094 | 2179 | 27.22 | 33.63 | 27.40
40 2231 [1716 | 2145 | 2231 | 27.88 | 3446 | 28.08
41 2277 1756 | 2194 | 2288 | 2852 | 3525 | 28.72
42 2322 1796 | 2245 | 2339 | 2918 | 36.05 | 29.38
43 2368 1836 | 2294 | 2391 | 29.82 | 36.85 | 30.03
44 2414 11882 | 2351 | 2448 | 3056 | 37.77 | 30.78
45 2460 1922 | 2402 | 2500 | 31.22 | 3858 | 3144
46 2505 (1962 | 2451 | 2551 | 31.86 | 39.38 | 32.08
A7 2551 [ 2002 | 2502 | 26.03 | 3252 | 40.20 | 32.76
A48 2597 2042 | 2552 | 26,60 | 33.17 | 40.99 | 3340
49 2643 2082 | 2602 | 2711 | 33.82 | 41.80 | 34.06
.50 2688 | 2116 | 2645 | 2751 | 3438 | 4249 | 34.63
Sl 27134 2156 | 2695 | 2809 | 35.03 | 4329 | 35.28
52 2780 [2191 | 27.37 | 2849 | 3558 | 43.96 | 35.83
.53 2826 | 2231 | 2788 | 29.00 | 36.24 | 44.79 | 36.50
54 2871 | 2259 | 2823 | 2940 | 36.70 | 45.36 | 36.96
.55 2917 [ 2294 | 2866 | 2986 | 37.25 | 46.04 | 37.52
.56 2963 | 2328 | 2909 | 3032 | 37.81 | 46.73 | 38.08
57 30.09 | 2362 | 2952 | 30.72 | 3837 | 4742 | 38.64
.58 3054 [ 2397 | 2995 | 3117 | 3892 | 4811 | 39.20
.59 3100 [ 2425 | 3031 | 3157 | 3940 | 48.69 | 39.68
.60 3146 | 2460 | 30.74 | 31.97 | 39.96 | 49.39 | 40.24
.61 3192 2488 | 31.09 | 3238 | 4042 | 49.95 | 40.70
.62 3238 | 2523 | 3152 | 3283 | 4097 | 50.64 | 41.26
.63 3283 | 2557 | 3195 | 3329 | 4153 | 51.32 | 41.83
.64 3329 [ 2591 | 3238 | 3369 | 42.09 | 52.00 | 42.38
.65 3375 [2625 | 3281 | 3415 | 4264 | 52.70 | 4294
.66 3421 | 2654 | 3317 | 3455 | 4312 | 5329 | 4342
.67 3466 | 2688 | 3360 | 3495 | 43.68 | 53.97 | 43.99
.68 3512 [ 2728 | 3410 | 3552 | 4433 | 54.79 | 4464
.69 3558 | 2768 | 3460 | 36.04 | 4497 | 5559 | 45.30
.70 36.04 | 2803 | 3503 | 3644 | 4554 | 56.28 | 45.86
71 3649 | 2843 | 3553 | 37.01 | 46.18 | 57.07 | 46.51
72 36.95 | 2877 | 3595 | 3741 | 46.73 | 57.75 | 47.06
73 3741 | 2917 | 3646 | 37.92 | 47.39 | 5858 | 47.73
74 3787 2946 | 3681 | 3832 | 47.86 | 59.13 | 48.19
75 3832 [ 2980 | 37.24 | 38.78 | 4841 | 59.82 | 48.75
.76 38.78 3014 | 37.67 | 3924 | 4897 | 60.53 | 49.32
A7 3924 | 3049 | 3810 | 3964 | 4953 | 61.20 | 49.87
.78 39.70 [ 30.83 | 3853 | 40.10 | 50.08 | 61.88 | 50.43
79 14015 13112 | 3889 | 4050 | 50.55 | 6248 | 50.91
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.80 4061 | 3146 | 3932 | 4090 | 5111 | 6318 | 5148
81 3175 | 3967 | 4130 | 5157 | 63.73| 5193
.82 3209 | 4010 | 4176 | 5212 | 6442 | 52.50
.83 3243 | 4053 | 4221 | 52.69 | 6512 | 53.06
84 3278 | 4096 | 4261 | 5325 | 6580 | 53.61
.85 3312 | 4139 | 4307 | 53.80 | 6649 | 54.18
.86 3340 | 41.75| 4347 | 5427 | 6707 | 54.66
87 3375 | 4218 | 4387 | 54.89 | 6782 | 5527
.88 3415 | 4268 | 4444 | 5548 | 68.56 | 55.87
.89 3455 | 4318 | 4496 | 5613 | 69.37 | 56.53
.90 3489 | 4361 | 4536 | 56.69 | 70.07 | 57.09
91 3529 | 4411 | 4593 | 5734 | 7086 | 57.74
92 3564 | 4453 | 4633 | 57.89 | 7154 | 58.29
.93 36.04 | 4504 | 4685 | 5855 | 7236 | 58.96
94 3632 | 4539 | 4725 | 59.01 | 7293 | 5942
.95 3667 | 4582 | 47.70 | 59.56 | 7361 | 59.98
.96 3701 | 4625 | 4816 | 6012 | 7430 | 60.55
97 3735 | 4668 | 4856 | 60.68 | 7498 | 61.10
.98 3769 | 4711 | 4902 | 6123 | 7568 | 61.66
.99 3798 | 4747 | 4942 | 61.71 | 7626 | 62.14
1.00 3832 | 4790 | 4982 | 6227 | 76.95| 62.71
101 3861 | 4825 | 5022 | 6273 | 7752 | 63.16
1.02 3895 | 4868 | 5068 | 6328 | 7822 | 63.73
1.03 3930 | 4911 | 5114 | 6384 | 7890 | 64.29
1.04 3964 | 4954 | 5154 | 6440 | 7958 | 64.84
1.05 39.98 | 4997 | 5199 | 64.95 | 80.27| 6541
1.06 40.33 | 5040 | 5245 | 6551 | 80.97| 65.97
1.07 40.61 | 50.76 | 5280 | 6598 | 81.55| 66.45
1.08 40.90 | 5111 | 5320 | 6645 | 8211 | 66.91
1.09 4124 | 5154 | 5365 | 6700 | 8280 | 6747
1.10 4158 | 5197 | 5411 | 6756 | 8351 | 68.04
111 4193 | 5240 | 5451 | 6812 | 84.17 | 68.59
112 4227 | 5283 | 5497 | 6867 | 84.84| 69.13
113 4261 | 5326 | 5543 | 69.23 | 8556 | 69.72
114 42.90 | 5362 | 55.77 | 69.70 | 86.16 | 70.20
115 4319 | 5397 | 5617 | 7016 | 86.71 | 70.65
1.16 4353 | 5440 | 5663 | 70.71 | 8740 | 71.22
117 4387 | 5483 | 5709 | 7128 | 88.09| 71.78
118 4416 | 5519 | 5743 | 7175 | 88.67 | 72.25
119 4444 | 5555 | 5783 | 7221 | 8925 | 72.72
1.20 44.79 | 5597 | 5823 | 7276 | 89.92 | 73.27
121 4513 | 5640 | 5869 | 7332 | 90.60 | 73.83
122 4542 | 56.77 | 59.09 | 73.79 | 91.20| 7431
1.23 45.70 | 5712 | 5943 | 7425 | 91.77 | 74.77
124 46.05 | 5755 | 59.89 | 7481 | 9245 | 75.33
125 46.33 | 5791 | 6023 | 7528 | 93.04| 7581
1.26 46.62 | 5826 | 60.63 | 7574 | 9359 | 76.27
1.27 46.90 | 5863 | 60.98 | 7621 | 9419 | 76.75
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2 3 4 5 6 7
1.28 4719 | 5898 | 6138 | 7667 | 94.75 | 77.20
1.29 4748 | 5934 | 6L72 | 7714 | 9534 | 77.68
1.30 4776 | 59.69 | 62.12 | 77.60 | 95.80 | 78.14
131 78.05 | 96.47 | 78.60
132 7851 | 97.02 | 79.05
133 7896 | 9760 | 7952
134 7943 | 98.16 | 79.99
135 7089 | 98.73 | 80.44
136 80.34 | 99.28 | 80.90
137 80.80 | 99.86 | 8137
138 8125 10041 | 8182
139 8171 |101.00 | 8229
140 8218 |10155 | 82.75
141 8263 |10212 | 8320
142 83.00 |102.68 | 8367
143 8354 |103.25 | 84.13
144 84.00 |103.82 | 84.60
145 84.46 |104.39 | 8505
146 8492 10494 | 8551
147 8538 |10552 | 8508
148 8583 |106.07 | 86.43
149 8629 |106.65 | 86.90
150 86.75 |107.21 | 87.36
151 107.74 | 87.79
152 108.27 | 88.22
153 108.81 | 88.65
154 109.34 | 89.08
155 109.86 | 89.52
156 11039 | 89.95
157 11092 | 90.38
158 11146 | 90.81
159 111.99 | 91.24
160 11251 | 91.68
161 113.04 | 92.11
162 11357 | 9254
163 11411 | 92.97
164 114.64 | 9340
165 11517 | 93.84
1.66 11569 | 94.27
167 11622 | 94.70
168 116.76 | 95.13
169 117.29 | 9556
170 117.83 | 96.00
171 118.34 | 96.43
172 118.87 | 96.86
173 11941 | 97.29
174 119.94 | 97.72
175 12048 | 98.16

6 7
1.76 120.97 | 98.56
177 12147 | 98.97
1.78 121.96 | 99.38
1.79 12247 | 99.79
1.80 122.98 | 100.20
181 123.47 | 100.60
1.82 123.98 | 101.01
1.83 124.47 | 101.42
184 124.97 | 101.83
185 12548 | 102.24
1.86 12598 | 102.64
1.87 126.47 | 103.05
1.88 126.98 | 103.46
1.89 127.47 | 103.87
1.90 127.98 | 104.28
191 128.49 | 104.68
192 128.98 | 105.09
1.93 129.48 | 105.50
194 129.98 | 105.87
195 130.49 | 106.32
1.96 130.98 | 106.72
197 131.49 | 107.13
1.98 131.98 | 107.54
1.99 132.48 | 107.95
2.00 133.00 | 108.36
201 133.49 | 108.77
2.02 133.99 | 109.18
2.03 134.49 | 109.59
204 134.99 | 110.00
2.05 13548 | 11041
2.06 135.99 | 110.82
2.07 136.48 | 111.23
2.08 136.98 | 111.64
2.09 137.48 | 112.05
2.10 137.98 | 112.46
211 138.47 | 112.87
212 138.98 | 113.28
213 139.48 | 113.69
214 139.97 | 114.10
215 14047 | 11451
2.16 14097 | 114.92
217 141.47 | 115.33
2.18 141.96 | 115.74
219 142.47 | 116.15
2.20 142.96 | 116.56
221 143.46 | 116.97
222 143.96 | 117.38
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6 7
2.23 144.46 |117.79
2.24 144.95 [118.20
2.25 145.46 |118.61
2.26 145.95 |119.02
2.27 146.45 1119.43
2.28 146.96 1119.84
2.29 14745 1120.25
2.30 147.95 |120.66
231 14845 |121.07
2.32 148.95 1121.48
2.33 14944 1121.89
2.34 149.95 1122.30
2.35 15044 1122.71
2.36 150.94 1123.12
2.37 151.44 1123.53
2.38 151.94 112394
2.39 15243 1124.35
240 152.93 |124.76
241 15343 |125.17
242 153.93 |125.58
243 15442 1125.99
244 154.93 1126.40
245 15543 1126.81
2.46 155.92 |127.22
247 156.43 |127.63
248 156.92 1128.04
249 15742 112845
2.50 157.92 1128.86
251 15842 1129.27
2.52 158.91 |129.68
2.53 159.42 1130.09
2.54 159.91 1130.50
2.55 16041 1130.91
2.56 160.91 |131.32
2.57 16141 |131.73
2.58 161.91 |132.14
2.59 16241 |132.55
2.60 162.91 |132.96
2.61 163.40 |133.37
2.62 163.91 |133.78
2.63 164.40 1134.19
2.64 164.90 |134.60
2.65 165.39 |135.01
2.66 165.90 |135.42
2.67 166.39 |135.83
2.68 166.89 1136.24
2.69 167.39 1136.65
2.70 167.89 1137.06

4 6 7
271 168.38 | 137.47
2.72 168.89 | 137.88
2.73 169.38 | 138.29
2.74 169.88 | 138.70
275 170.39 | 139.11
2.76 170.88 | 139.52
277 171.38 | 139.93
2.78 171.88 | 140.34
2.79 172.38 | 140.75
2.80 172.87 | 141.16
281 173.38 | 141.57
2.82 173.87 | 141.98
2.83 174.37 | 142.39
2.84 174.87 | 142.80
2.85 17537 | 143.21
2.86 175.86 | 143.62
2.87 176.37 | 144.03
2.88 176.86 | 144.44
2.89 177.36 | 144.85
2.90 177.85 | 145.26
291 178.36 | 145.67
2.92 178.86 | 146.08
2.93 179.35 | 146.49
294 179.86 | 146.90
2.95 180.35 | 147.31
2.96 180.85 | 147.72
297 181.35 | 148.13
2.98 181.85 | 148.54
2.99 182.34 | 148.95
3.00 182.85 | 149.36
3.01 183.34 | 149.77
3.02 183.84 | 150.18
3.03 184.34 | 150.59
3.04 184.84 | 151.00
3.05 185.33 | 15141
3.06 185.84 | 151.82
3.07 186.34 | 152.23
3.08 186.83 | 152.64
3.09 187.34 | 153.05
3.10 187.83 | 153.46
311 188.33 | 153.87
312 188.83 | 154.28
3.13 189.33 | 154.69
314 189.82 | 155.10
3.15 190.32 | 155.51
3.16 190.82 | 155.92
3.17 191.32 | 156.33
3.18 191.81 | 156.74
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6 7
3.19 192.32 |157.15
3.20 192.81 |157.56
321 193.31 |157.97
3.22 193.82 |158.38
3.23 194.31 |158.79
3.24 194.81 |159.20
3.25 195.31 |159.61
3.26 195.81 |160.02
3.27 196.30 |160.43
3.28 196.81 |160.84
3.29 197.30 |161.25
3.30 197.80 |161.66
331 198.30 |162.07
3.32 198.80 |162.48
3.33 199.29 1162.89
3.34 199.80 |163.30
3.35 200.29 |163.71
3.36 200.79 |164.12
3.37 201.30 [164.53
3.38 201.79 |164.94
3.39 202.29 |165.35
3.40 202.78 |165.76
341 203.29 |166.17
342 203.78 |166.58
343 204.28 |166.99
344 204.78 |167.40
345 205.28 |167.81
3.46 205.77 |168.22
347 206.28 |168.63
348 206.77 [169.04
349 207.27 (169.45
3.50 207.77 |169.86
351 208.27 |170.27
3.52 208.76 |170.68
3.53 209.27 |171.09
3.54 209.77 |171.50
3.55 210.26 |171.91
3.56 210.77 |172.32
3.57 211.26 |172.73
3.58 211.76 |173.14
3.59 212.26 |173.55
3.60 212.76 |173.96
3.61 213.25 |174.37
3.62 213.76 |174.78
3.63 214.25 |175.19
3.64 214.75 |175.60
3.65 215.24 |176.01
3.66 215.75 |176.42
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3.67 216.24 | 176.83
3.68 216.74 | 177.24
3.69 217.25 | 177.65
3.70 217.74 | 178.06
371 218.24 | 178.47
3.72 218.74 | 178.88
3.73 219.24 | 179.29
3.74 219.73 | 179.70
3.75 220.24 | 180.11
3.76 220.73 | 180.52
3.77 221.23 | 180.93
3.78 221.73 | 181.34
3.79 222.23 | 181.75
3.80 222.72 | 182.16
3.81 223.23 | 18257
3.82 223.72 | 182.98
3.83 224.22 | 183.39
3.84 224.73 | 183.80
3.85 225.22 | 184.21
3.86 225.72 | 184.62
3.87 226.22 | 185.03
3.88 226.72 | 18544
3.89 227.21 | 185.85
3.90 227.71 | 186.26
391 228.21 | 186.67
3.92 228.71 | 187.08
3.93 229.20 | 187.49
394 229.71 | 187.90
3.95 230.20 | 188.31
3.96 230.70 | 188.72
3.97 231.20 | 189.13
3.98 231.70 | 189.54
3.99 232.19 | 189.95
4.00 232.70 | 190.36
4.01 233.20 | 190.77
4.02 233.70 | 191.18
4.03 234.20 | 191.59
4.04 234.69 | 192.00
4.05 235.20 | 19241
4.06 235.69 | 192.82
4.07 236.19 | 193.23
4.08 236.69 | 193.64
4.09 237.19 | 194.05
4.10 237.68 | 194.46
411 238.19 | 194.87
4.12 238.68 | 195.28
4.13 239.18 | 195.69
4.14 239.69 | 196.10
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6 7
4.63 264.11 | 216.19
4.64 264.61 | 216.60
4.65 265.11 | 217.01
4.66 265.60 | 217.42
4.67 266.11 | 217.83
4.68 266.60 | 218.24
4.69 267.10 | 218.65
4.70 267.60 | 219.06
4.71 268.10 | 219.47
4.72 268.59 | 219.88
4.73 269.10 | 220.29
4.74 269.59 | 220.70
4.75 270.09 | 221.11
4.76 270.58 | 221.52
4.77 271.09 | 221.93
4.78 27159 | 222.34
4.79 272.08 | 222.75
4.80 27259 | 223.16
4.81 273.08 | 22357
4.82 273.58 | 223.98
4.83 274.08 | 224.39
4.84 274.58 | 224.80
4.85 275.07 | 225.21
4.86 275.58 | 225.62
4.87 276.07 | 226.03
4.88 276.57 | 226.44
4.89 277.07 | 226.85
4.90 277.57 | 227.26
4.91 278.06 | 227.67
4.92 278.57 | 228.08
4.93 279.07 | 228.49
4.94 279.56 | 228.90
4.95 280.07 | 229.31
4.96 280.56 | 229.72
4.97 281.06 | 230.13
4.98 281.56 | 230.54
4.99 282.06 | 230.95
5.00 282.55 | 231.36

6 7
4.15 240.18 |196.51
4.16 240.68 |196.92
4.17 241.18 |197.33
4.18 24168 |197.74
4.19 24217 [198.15
4.20 242.68 |198.56
4.21 243.17 [198.97
4.22 243.67 [199.38
4.23 24417 [199.79
4.24 244.67 |200.20
4.25 245.16 |200.61
4.26 245.66 |201.02
4.27 246.16 |201.43
4.28 246.66 |201.84
4.29 247.15 |202.25
4.30 247.66 |202.66
431 248.16 |203.07
4.32 248.65 |203.48
4.33 249.16 |203.89
4.34 249.65 |204.30
4.35 250.15 |204.71
4.36 250.65 [205.12
4.37 251.15 |205.53
4.38 251.64 |205.94
4.39 252.15 |206.35
4.40 252.64 |206.76
441 253.14 |207.17
4.42 253.64 |207.58
4.43 254.14 |207.99
4.44 254.63 |208.40
4.45 255.14 |208.81
4.46 255.64 |209.22
4.47 256.13 |209.63
4.48 256.64 [210.04
4.49 257.13 21045
4.50 257.63 |210.86
451 258.12 |211.27
4.52 258.63 |211.68
4.53 259.12 |212.09
4.54 259.62 |212.50
4.55 260.12 [212.91
4.56 260.62 [213.32
4.57 261.11 |213.73
4.58 261.62 |214.14
4.59 262.11 |214.55
4.60 262.61 |214.96
4.61 263.12 |215.37
4.62 263.61 [215.78
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APPENDIX B APPENDIX C

Asof January 1, 2003 / A partir del 1 de enero de 2003 Asof January 1, 2003 / A partir del 1 de enero de 2003
Age of Pensioner Lump Sum Actuarial Lum%ﬁtjjir\r)allb\ac;[?a“a]
On Effective Equivalent for each ;

Date of Pension $1.00 of Monthly Pension Ageof Survivor Forsueac_h $1, OEM cg_tthly
Edad del Pensionado Monto Total Actuarial M ontrgl'\l'lgtralsAéTualrial
en la Fecha Efectiva quivalente a Cada o Equivalente Por Cada $1

dela Pension E$1.00 de Pensién Mensual Edad del Sobreviviente 44 Beneficio Mensual
55 $176.0958 del Sobreviviente
56 $173.1181 40 $210.1792
57 $170.0622 a1 $208.4698
58 $166.9365 42 $206.6878
59 $163.7471 43 $204.8304
60 $160.4969 44 $202.8932
61 $157.1925 45 $200.8719
62 $153.8452 46 $198.7627
63 $150.4601 47 $196.5641
48 $194.2753
64 $147.0492 49 $191.8958
65 $143.6124 50 $189.4226
66 $140.1498 51 $186.8550
67 $136.6639 52 $184.1924
68 $133.1452 53 $181.4362
69 $129.5793 54 $178.5863
70 $125.9659 55 $175.6388
71 $122.3017 56 $172.5975
7 $118.6006 57 $169.4682
73 $114.8855 58 $166.2598
59 $162.9777
74 $111.1663 60 $159.6216
5 $107.4576 61 $156.1967
76 $103.7792 62 $152.7152
77 $100.1499 63 $149.1811
78 $96.6078 64 $145.6117
79 $93.1657 65 $142.0090
80 $89.8325 66 $138.3764
67 $134.7221
68 $131.0331
69 $127.2832
70 $123.4665
71 $119.5688
72 $115.6021
73 $111.5927
74 $107.5393
75 $103.4468
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APPENDIX D

Pension Formula Prior to January 1, 2000

(& Regular Pension Amount of Benefit For Service up to December 31,
1985, for Participants Who Were not Retired as of December 31, 1997.

(i)

(ii)

The benefit accrued by a Participant based on Pension Credits earned
up to December 31, 1985, is determined by the contribution rate
under which the Participant earned at least four quarters of Pension
Credit, as provided in Appendix A attached to this Plan document.

In no event will a benefit calculated under this subsection (i) be
based on more than 25 Pension Credits.

Except as provided in Subsection (iii) of this Section, the benefit
level to which a Participant will be entitled at Retirement under
this Subsection (a) will be determined on the basis of the highest
contribution rate under which he worked provided he has earned at
least four quarters of Pension Credit at that rate. If a Participant
did not earn four quarters of Pension Credit a the highest
contribution rate under which he worked, his benefit level shall be
based on the weighted average of the contribution rates in effect the
last 1,000 Hours of Service for which contributions were made on
his behalf.

(iii) If prior to January 1, 1986, a Participant left the jurisdiction of

a participating Local or District Council and worked in the
jurisdiction of another participating Loca or District Council, which
had a higher contribution rate than the rate at which he last worked
under the jurisdiction of a former participating Loca or Digtrict
Council, and such Perticipant did not earn twelve quarters of
Pension Credit under the jurisdiction of the second participating
Loca or Didtrict Council, then his employment under the second
participating Loca or Didtrict Council will not be taken into
consderation in determining the contribution rate on which his
benefit level will be based. The amount of his benefit level will then
be based on the contribution rates in effect in the jurisdiction of the
last participating Loca or District Council under which he did earn
twelve quarters of Pension Credit in accordance with the provisions
of Subsection (ii) of this Section.

(iv) If a Collective Bargaining Agreement provided for one or more

increases in the contribution rate, the highest contribution rate in the
Collective Bargaining Agreement, but not to exceed $5.00 per hour,
shall be deemed to be the contribution rate paid on behaf of a
Participant for the purpose of pension benefit level determinationsin
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paragraph subparagraph (ii) above, provided the Participant earned
a least four quarters of Pension Credit at that rate and provided
further:

(A) The highest contribution rate was effective not later than thefirst
day of thethird year of the Collective Bargaining Agreement.

(B) Each increased contribution rate became effective not later than
one year nor earlier than six months after the preceding
increased contribution rate.

(C) At least one quarter of Pension Credit was earned by the
Participant based on contributions in accordance with such
Collective Bargaining Agreement and the Participant had
Pension Credit earned under such Collective Bargaining
Agreement for at least 18 of the 36 months prior to the
Participant’s Annuity Starting Date.

(D) Each increased contribution rate was not more than double the
preceding contribution rate in the Collective Bargaining
Agreement.

(V) The Trustees reserve the right to provide a lower level of pension
benefits for some or al of the Employees of new Contributing
Employers. This right will be exercised when it is necessary, in the
opinion of the Trustees, to preserve an actuarialy sound
relationship between the projected benefits to be provided and the
contributions anticipated from a new Contributing Employer or the
increase in contribution rate for a previoudy accepted Contributing
Employer. It shall also be exercised if payment of the standard ben-
efit level would create aviolation of the funding standards of ERISA.

(b) Regular Pension — Amount of Benefit for Service between January 1,

©

1990 and December 31, 1997 for Participants Who Had Not Retired as
of January 1, 1998.

The benefit accrued by a Participant based on Pension Credits earned in
the period January 1, 1990 to December 31, 1997 is determined by the
contribution rate(s) under which the Participant earned credit, as provid-
ed in Appendix D attached to this Plan document.

Regular Pension — Amount of Benefit for Service On and After January
1, 1998
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(d)

C)

The benefit accrued by a Participant based on Pension Credits earned on
and after January 1, 1998, is determined by the contribution rate(s) under
which the Participant earned credit, as provided in Appendix E attached
to this Plan document.

Regular Pension — Participants Subject to Section 3.18.

For a Participant subject to the application of Section 3.18(c) of thisPlan,
the benefit accrued for all Pension Credits earned before January 1, 1998,
is determined on a pro-rata basis and is the sum of (i) and (ii) below.

(i) The benefit accrued for the Pension Credits earned before the five
consecutive one-year breaksis determined by the contribution rate(s)
under which the credit was earned based on the date of the initia
separation from Covered Employment, as provided in Appendix A,
Column 2-7.

(ii) The benefit accrued for the Pension Credits earned after the return to
Covered Employment, following the five consecutive one-year
breaks, is determined by the contribution rate(s) under which the
credit is earned, as provided in Appendix A, Column 2-7.

If a Participant incurs more than one instance of five consecutive
one-year breaks, the benefit accrued will be based on a pro-ratabasis
in the manner outlined above for each instance of five consecutive
one-year breaks.

Regular Pension for Credit on and before June 30, 1997.
With respect to a Participant who last earned Pension Credit before June
30, 1997, al Pension Credits earned on or before June 30, 1997 the ben-

efit accrued each year is determined by the contribution rate(s) under
which the credit was earned, as provided in Appendix A, Column 1
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APPENDIX E
RETIREE BENEFIT INCREASES

1. The benefits payable to Pensioners and Beneficiaries in pay status as of
December 31, 1997, shall be increased effective January 1, 1998, by fifty
dollars ($50.00) per month.

2. The benefits payable to Pensioners and Beneficiaries in pay status as of
December 31, 1999, shall be increased effective January 1, 2000, by fifty
dollars ($50) per month.

APPENDIX F
Any Participant with Pension Credit or Vesting Service earned under the
Southern Tier Building Trades Pension Fund prior to October 1, 1998, shall

be subject to the terms and conditions of the Rules and Regulations of the
Southern Tier Pension Plan in effect at the time the credit was earned.
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